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Article 1 - RECOGNITIONS AND DEFINITIONS 
 

1.1 - RECOGNITION 

The Board of Education of District 438, Livingston County, Illinois 

(hereinafter referred to as the “Employer or the Board”) recognizes 

the SEA-IEA-NEA (hereinafter referred to as the “Association” or the 

“Union”) as the sole and exclusive bargaining representative for all 

certificated Employees (hereinafter referred to as the “Employee” or 

“Bargaining Unit Member”) exclusive of supervisors, as defined by the 

Illinois Educational labor Relations Act. 

 

1.2 - PART-TIME CERTIFIED EMPLOYEES 

Employees included in the bargaining unit, working on other than a 

full-time basis, shall be provided benefits and conditions as specified 

in articles 1. 

1. Part time Employees who work 0% time or more shall receive a 

pro-rata contribution of board contribution to the cost of District 

insurance programs. Coverage may be limited by carrier 

restrictions. 
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1.3 - DEFINITIONS  

1.3.1 - DUTY DAY 

Duty Day(s) means day(s) during which bargaining unit 

members are required by contract to render service. 

 

1.3.2 - DUTY TIME 

Responsibility time begins at 7:30 A.M. and concludes at 3:15 

P.M. Early dismissal may be an exception (e.g. prior to 

vacations). With permission of the Superintendent and 

responsibilities to students concluded, conclusion of workday 

may be prior to 3:15 P.M. Teacher duty time may be extended 

due to emergency. Time necessary for extra duties is in 

addition to the Duty Time.  

 

 

 

Teachers may be required to remain after 3:15 for special 

events such as parent-teacher conferences, IEP meetings, or 

other education-related matters. Teachers will be required to 

remain at school until 4:00 P.M. on the first Wednesday of the 

month for extended professional development trainings.  On 

the last work day of the week or the day before holidays, the  

teachers work day will end after the students leave and/or 

buses have departed. 

 

1.3.3 - INSTRUCTIONAL DAYS 

Instructional day(s) means any day(s) pupils are present for 

instruction. 

  

1.3.4 - DAILY RATE OF PAY 

For full-time teachers, the Daily Rate of Pay means the 

bargaining unit member’s annual scheduled salary divided by 

180. For teachers who work less than the full Duty Day, the 

scheduled salary shall be prorated. 

 

Example: Employee AB works 180 days per school year at half 

the hours every day that a full-time Employee works. AB’s daily 

rate of pay will be one-half the scheduled salary ÷ 180, and 

AB’s total annual salary is one-half the scheduled salary. 

 

Example: Employee CD works 120 days per school year the 

same number of hours every day that a full-time Employee 



 

2021 – 2022 2022 – 2023 2023 – 2024 
 

 

  

P

A

G

E 

2 
 

  

Saunemin Community Consolidated School District #438 

Collective Bargaining Agreement 

  

Ignite Passion.  Inspire Excellence.  Imagine Possibilities 

works. CD’s daily rate of pay will the scheduled salary ÷ 180, 

and CD’s total annual salary is two-thirds the scheduled salary. 
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2. EVALUATION - TEACHER’S EVALUATION PLAN 
 

2.1 - DISTRICT GOALS 

The Saunemin Community Consolidated School District #438 believes 

the five (5) major goal areas of the evaluation process are as follows: 

      

1. Supports effective teaching. 

2. Provides for the improvement of instruction. 

3. Supports district policies and code of ethics. 

4. Provides a basis for employment decisions. 

5. Supports professional development and growth opportunities. 

 

2.2 - EVALUATION PROCEDURES 

1. All non-tenured teachers shall be formally evaluated at least 

twice each school term. Evaluations will be made no less than 

every other year for each tenured teacher. All District 

evaluators shall comply with the qualification requirements of 

the statute for evaluation for teachers. 

2. Within four (4) weeks after the beginning of each school term, 

the Superintendent or designee shall apprise each teacher of 

the evaluation procedures and forms. 

3. Each formal evaluation shall be preceded by an in-class 

observation of no less than forty-five (45) minutes at a time, or 

an observation during a complete lesson, or an observation 

during an entire class period. 

1. Within ten (10) school days following the observation, 

the evaluator shall have a meeting with the teacher. 

The evaluator shall provide the teacher with a written 

summary of the evaluation. A copy shall be given to 

the teacher, and the teacher shall acknowledge the 

file copy, which will then be placed in his/her 

personnel file.  

 

 

2. The teacher shall have the right to attach an 

explanation or statement with respect to any 

material contained in his/her evaluation and to have 

such made a part of his/her personnel file within five 

(5) workdays of receiving the evaluation. 

 



 

2021 – 2022 2022 – 2023 2023 – 2024 
 

 

  

P

A

G

E 

2 
 

  

Saunemin Community Consolidated School District #438 

Collective Bargaining Agreement 

  

Ignite Passion.  Inspire Excellence.  Imagine Possibilities 

3. At the beginning of the school year, each staff 

member will set goals for self-improvement. The 

purpose of the goal setting process is to improve 

teacher performance by establishing teacher-

initiated objectives and areas for improvement. 

4. The evaluator may recommend objectives and areas 

of improvement when deemed necessary.   

   

4. The evaluator shall seek to provide the teacher with 

assistance in improving the quality of teaching and to 

eliminate the deficiencies noted in the evaluation. 

5. The Board of Education agrees to implement the 

requirements of 24A-5 of the Illinois School Code and the rules 

and regulations promulgated by the State Board of 

Education with regard to teacher evaluation, remediation 

and deficiencies and dismissal. 

6. The Association agrees that evaluative comments resulting 

from classroom observations(s) are not grievable. 

7. Staff members and evaluators recognize this formal 

evaluation will encompass areas of performance in addition 

to the observed forty-five (45) minute in-class observation 

period. 
 

2.3 - PERFORMANCE RATING SCALE 

Four ratings will be utilized for this evaluation: Excellent, Proficient, 

Needs Improvement and Unsatisfactory. 

 

 

 

 

 

 

2.4 - REMEDIATION ACTIVITIES 

As previously mentioned, provision is made on the Teacher 

Evaluation Form for identification of those areas needing 

remediation and/or improvement. The remediation called for 

generally reflects those traits rated unsatisfactory or problematic 

within the main body of the evaluation report. 

      

When a tenured teacher is rated unsatisfactory and the related 

deficiencies are considered remedial, within thirty (30) school days of 

the evaluation, a remediation plan designed to correct these 

deficiencies shall be developed and instituted. The evaluee, a 

qualified evaluator and a consulting teacher will participate in the 
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remediation process. Utilization of consulting teachers will be 

governed by the following procedures in Section Consulting 

Teachers. 

    

When a tenured teacher receives a rating of “Needs Improvement,” 

the evaluator, in consultation with the teacher and taking into 

account the teacher’s on-going professional responsibilities, 

including his or her regular teaching assignments, shall, within thirty 

(30) school days after completion of the evaluation, develop a 

professional development plan directed to the areas that need 

improvement and any supports that the District will provide to 

address the areas identified as needing improvement. Tenured 

teachers who complete a professional development plan shall 

receive a summative evaluation in each of the following two (2) 

school years. 
 

2.5 - CONSULTING TEACHER 

1. The Association may submit a list of teachers who qualify to be a 

Consulting Teacher. The Board of Education and/or their 

designee(s) shall select from this list, the Consulting Teacher to 

work with the teacher on remediation. The Consulting Teacher so 

chosen shall be notified in writing and such written notice shall 

specifically state that acceptance is voluntary. When a 

Consulting Teacher is not available in the School District, the  

 

 

2. Regional Office of Education shall be requested to provide one. 

This Consulting Teacher shall be governed by all relevant parts of 

the School District’s agreement with the Association. 

3. Consulting Teachers shall be given released time as mutually 

agreed upon by the teacher and administration in order to 

perform their role as a Consulting Teacher. Consulting Teachers 

shall suffer no loss of planning or lunchtime. In addition, they shall 

be provided clerical assistance when available if necessary in 

performing their function as a Consulting Teacher.  

4. The Administrator shall provide each Consulting Teacher with 

information regarding roles and responsibilities of a consulting 

teacher. 

5. The Board of Education shall indemnify and hold harmless the 

Consulting Teacher for any written or oral statement made in the 

course of performing his/her duties as a Consulting Teacher. 

6. Periodic meetings shall be held between the Consulting Teacher 

and the evaluator. Consulting Teachers shall not be required to 

make evaluative judgments about the teacher under 
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remediation. At these meetings, the Consulting Teacher shall 

advise the evaluator(s) of the specific advice and/or written 

materials given or recommended to be used by the 

unsatisfactory teacher to remediate deficiencies set forth in the 

remediation plan. 

 

2.6 - REPORTING THE RESULTS 

Results of the annual evaluations of all certified teachers are reported 

as follows: administrator furnish the Superintendent copies of all 

completed building employee evaluations. The Superintendent, 

after reviewing all building level evaluations, meets with the 

administrator to review and discuss any related concerns and/or 

necessary actions. 
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ARTICLE 3 - ADMINISTRATIVE EVALUATIONS 
3.1 - Administrative Evaluations 

All administrators and supervisors shall be rated annually by the 

faculty.   The evaluation tool shall be approved by by the Board of 

Education and Association.  The evaluation tool will seek input from faculty 

stakeholder groups assigned to examine the administrator effectiveness in 

specific domains.  Domains will be evaluated according to outlined 

performance descriptors.  Artifacts may be submitted by the administrator 

being evaluated.  The evaluation tool will follow the leadership standards 

set forth by The School Superintendents Association and the Illinois 

Performance Standards for School Leaders.   The timeline for completion 

will adhere to statutory guidelines set forth in the individual administrator’s 

contract for employment. 
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ARTICLE 4 - EMPLOYEE RIGHTS 
4.1 - School Code Rights 

Nothing contained herein shall be construed to deny any Employee his/her rights 

under the School Code of the State of Illinois or under other applicable laws and 

regulations, none of which are incorporated into the Agreement. 

 

4.2 - Employer Hearings/Employee Rights 
When any Employee is required to appear before the Board or Superintendent 

regarding a matter which the Board or administrators knows, in advance, is likely 

to result in that employee’s dismissal, or suspension without pay, the employee 

shall: 

A. be given at least forty-eight (48) hours prior written notice of the reasons 

for such meeting or interview and, 

B. be entitled to have a representative of the IEA/SEA present to advise 

him/her and represent him/her during such meeting or interview. 

 
Paragraph 4.2 has no applicability to other meetings or conferences, including, 

for example, Employee evaluation. 

 

4.3 - Rules and Regulations 

All policies, regulations, and rules of the Employer must be made available 

to Employees.  Copies of the Employee Handbook containing work 

policies, regulations and rules shall be distributed to each Employee in the 

building on the first day of school. Changes in existing policies, regulations 

and rules shall be given to each Employee and the Association 

immediately prior to enforcement. 

 

4.4 - Staff Meetings - Number Required 
The SEA recognizes the need for professional staff meetings.  The administration 

shall strive to conduct meetings with the teachers once per month. 
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ARTICLE 5 - EMPLOYEE PROTECTION 
6.1 - Behavioral Problems - Resolutions 

When a student’s behavior disrupts the learning environment, appropriate action 

shall be taken by means of (1) teacher-student conference, (2) teacher-parent 

conference, and (3) teacher-parent-superintendent conference.  This paragraph 

does not limit the rights of the District regarding possible response to student 

disruptions. 

 

6.2 - Investigation of Complaints 

It is the duty of the administration to investigate and to determine the 

validity of complaints brought to its attention.  If the complaint has merit, 

the administrator needs to notify the employee that a complaint is being 

investigated, obtain the employee’s input and to then consult with and 

provide suggestions to the employee to help solve the problem.  No 

unsubstantiated or anonymous complaint shall be used in the evaluation 

process. This paragraph is unrelated to investigations of alleged criminal 

acts or other allegations of intentional wrongdoing on the part of the 

employee or any other investigation, if informing the teacher of the 

complaint would compromise an investigation. 
 

6.3 - Just Cause Discipline 

No letter that adversely affects a teacher’s employment status shall be 

placed in his/her personnel file without knowledge of said teacher, and no 

tenured employee shall be suspended without pay without just cause. Prior 

to the time such action is taken; written notice of the specific grounds 

forming the basis for suspension without pay will be delivered to the 

Employee, and the Association, if requested by the teacher. This provision 

does not limt the right of the Board: (1) to non-renew the employment of 

non-tenured teachers, (2) in proceedings following “unsatisfactory” or 

“needs improvement” ratings or (3) in tenured teacher dismissal 

proceedings. 

 

 

 

5.3.1 - Just Cause Procedure 

Discipline of any Employee shall be preceded by: 

A. A conference with the Employee by the appropriate 

administrator prior to taking any action. 
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B. A written explanation for the action to the Employee, and the 

Association, if requested. 

 

5.3.2 - Evidence of Restrictions 

Letters or incident reports placed in personnel files shall only 

include specific incidents or problems that the teacher is aware of, 

and that have been discussed with the teacher. 
 

6.4 - Notification of Reduction in Force 

Procedure for Teacher Reduction: If the number of positions must be 

reduced, the teachers who are subject to reduction in force shall receive 

notice by certified mail return receipt requested at least forty-five (45) days 

before the end of the school term together with a statement of honorable 

dismissal. 
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ARTICLE 6 - ASSOCIATION RIGHTS 
6.1 - Board Consultation - Association 

The Board shall endeavor to timely consult with the Association on any 

considered or proposed building construction programs, considered or 

proposed annexation or consolidation plans, or revisions of Board policy 

affecting Employees.  Except in cases of emergency, or when changes in 

policy are reflective of changes in law, The Association shall be given 

opportunity to consult with the Board and to make recommendations with 

respect to these matters prior to their adoption. 

 

6.2 - Association Leave 

In the event that the SEA member(s) desire to send representative(s) to local, 

state, or national conferences or on other business pertinent to IEA/SEA 

affairs, the union shall be allowed 1 day total per school year without loss of 

salary. 

 

6.3 - NEA / IEA / SEA Participation - Employee Suspension, Demotion, 

Discharge 

Any Employee subject to suspension without pay shall have the right to be 

represented by the NEA/IEA/SEA in any meeting conducted by the Board of 

administration with such Employee regarding such charge. Prior 

to  scheduling any such meeting or hearing, the Employee will be given at 

least forty-eight (48) hours notice of the nature of the charge and informed 

of his/her right to be represented by the NEA/IEA/SEA at such meeting. This 

paragraph does not affect the right of the Board to place employees on 

non-disciplinary paid leave, such as during investigations of alleged 

wrongdoing or fitness, matters following a teacher’s evaluation rating of 

“needs improvement” or “unsatisfactory” or a decision of the Board to non-

renew a non-tenured teacher, or the administration to recommend it. 

 

 

 

 

 

 

 

6.4 - NEA / IEA / SEA use of District Facilities and Equipment 

The Employer will allow the Association to use District facilities and equipment 

for meetings. No such usage will conflict with usage for school purposes or 
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use of space by groups previously approved.  NEA/IEA/SEA members will be 

allowed to store NEA/IEA/SEA materials in their rooms or desks in a place not 

visible or available to students. 

 

6.5 - Business by NEA / IEA / SEA Representatives on School Property 

Representatives of the NEA/IEA/SEA shall be permitted to transact 

NEA/IEA/SEA business on school property. Such business shall be conducted 

outside Employee work hours. Representatives must follow all rules for 

building security. 

 

6.6 - SEA - Administrative Meetings 

The administration and the SEA may meet when necessary for discussing 

problems. 
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ARTICLE 7 - PROFESSIONAL GROWTH 
7.1 - Advancement on the Salary Schedule 

Teachers who earn credit in graduate courses may advance 2 (two) lanes 

(horizontally) on the salary schedule annually provided the following 

requirements are met: 

A) The teacher shall present a notification of intent to take a course to 

the board or designees in advance of beginning of course. 

B)  The Superintendent shall have the right to approve or deny the 

course in advance for courses that are not part of an educationally 

relevant masters program, or, at the discretion of the superintendent, 

other relevance to the District and the teacher’s present or possible 

duties in the District.  

1. All hours must be earned at an accredited institution of higher 

learning, which is a member of National Collegiate 

Association of Teacher Education.   

2. Satisfactory completion of a course with a grade of “B” or 

better must be demonstrated by either a grade card or other 

writing bearing the University letterhead submitted to the 

superintendent by August 15.  

3. Once every three (3) years, or upon administrator’s request, 

an official transcript from the institution demonstrating 

successful completion must be on file in the office. 

 

7.2 - Placement on the Salary Schedule 

Teachers shall be advanced at the appropriate step on the salary schedule 

only at the beginning of the academic year.  

 

 

 

 

 

 

 

 

7.3 - Tuition Reimbursement 
Teachers may be reimbursed for courses subject to the following conditions: 
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1. Reimbursement shall be based on the average credit hour amount from Illinois 

State University. 100% of the tuition will be reimbursed for earning an “A” per 

hour.  80% of the tuition will be reimbursed for earning a “B” per hour. There will 

be no reimbursement for a “C” or lower.   

2. Teachers will be reimbursed for up to 18 (eighteen) hours per fiscal year. 

3. Transcripts or grades bearing University letterhead certifying course completion 

with a course grade of “B” or better must be provided to be eligible for 

reimbursement within thirty (30) days of course completion.   

4. Reimbursement shall be made by separate check with no pension or tax 

deducted.   

5. Tuition reimbursement must be submitted seven (7) days prior to the board of 

education meeting in order to get the request on the agenda.  Once the tuition 

reimbursement has been approved by the school board, the reimbursement 

check will be sent within seven to ten (7-10) days from the Wednesday following 

the school board meeting. 

 

7.4 - Tuition Repayment 
Teachers must serve in the district for four consecutive years following tuition 

reimbursement. If the teacher leaves the district for any reason before four years 

elapses, the teacher will be required to repay the district the full amount of tuition 

reimbursement received in the preceding 48 months. The Board shall have a right 

to a cause of action in the circuit court to enforce this provision, and may require 

all teachers to sign an agreement to reimbursement in accordance with this 

provision. 

 

7.5 - Service Years Awarded 
Up to ten (10) years experience will be given on the salary schedule for experience 

received outside the district.  Exceptions – The Board reserves the right to hire 

teachers in areas of critical shortage at a salary above the salary schedule. 
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ARTICLE 8 - PROFESSIONAL GRIEVANCE 

PROCEDURE 
8.1 - Definition 

8.1.1 - Professional Grievance 

A professional grievance is any claim by a teacher that there has 

been a violation, misinterpretation, or misapplication of the terms of 

this agreement. 

8.1.2 - Right of Any Teacher 

Nothing contained herein shall be construed as limiting the right of 

any teacher having a grievance to discuss the matter informally with 

his supervisor and of having the grievance adjusted without the 

intervention of the SEA, provided the SEA has been notified and the 

adjustment is not inconsistent with the terms of this agreement. 

 

8.2 - Procedure  

The parties hereto acknowledge that it is most desirable for a teacher and 

his supervisor to resolve problems through free and informal 

communications.  When requested by a teacher, a SEA representative may 

accompany the teacher to assist in the resolution of the grievance.  If 

however, such processes fail to satisfy the teacher, a grievance may be 

processed as follows: 

 

8.2.1 - Presentation of Grievance 

The teacher may present the grievance in writing to the 

Superintendent immediately involved who will arrange for a meeting 

to take place within ten (10) working days or when mutually agreed 

upon after receipt of the grievance.  The aggrieved teacher and the 

immediately involved supervisor shall be present for the meeting.  The 

supervisor shall provide the aggrieved teacher with a written answer 

to the grievance within ten (10) working days or when mutually 

agreed upon after the meeting.  This answer shall include the reason 

for the decision. 
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8.2.2 - Disposition of Grievance 

If the grievant is not satisfied with the disposition of the grievance, or 

if the time limits expire without the issuance of the superintendent’s 

reply, the grievant may submit the grievance to the Board. 

 

8.2.3 - Final and Binding Arbitration 

If the grievant is not satisfied with step two, it may be submitted only 

by the Association for final and binding arbitration through Federal 

Mediation and Conciliation Service. If the demand for arbitration is 

not filed by the Association within thirty (30) days of the date for step 

two answer, then the grievance shall be deemed withdrawn. The 

modification of 8.2.3 by the successor to the 2009-2012 agreement 

reflects the parties’ longstanding intention that all grievances may 

be processed to arbitration only by the Association, and therefore 

this language shall apply to all pending and future grievances. 

8.2.3.a Neither the Board nor the SEA shall be permitted to 

assert any grounds or evidence before the arbitrator 

which was not previously disclosed to the parties 

involved. 

8.2.3.b The arbitrator shall have no power to alter the terms of 

this agreement. 

8.2.3.c The arbitrator is empowered to include in any award 

such financial reimbursement or other remedies as he 

judges to be proper. 

8.2.3.d Each party shall bear the full costs for its 

representation.  The cost of the arbitrator and FMCS 

shall be divided equally between the Board and the 

SEA. 

8.2.3.e At the request of the grievant and in agreement with 

the Board and the Association, the Expedited 

Arbitration Rules of the American Arbitration 

Association shall be used instead of the Voluntary 

Labor Arbitration Rules. 

 

8.3 - By-Pass Arbitration 

If the grievant and the superintendent agree, step 8.2.1 of the grievance 

procedure may be passed and the grievance brought directly to step 8.2.2. 

 

8.4 - SEA Participation - Teachers Represented 

The Board acknowledges the right of the SEA grievance representatives to 

participate in the processing of a grievance at any level.  No teacher shall 
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be required to discuss any grievance if the SEA’s representative is not present.  

The grievant must notify the superintendent or administrator involved, in 

writing, that he/she desires to have SEA representation at any step of the 

grievance procedure. 

 

8.5 - SEA Participation - Teachers Not Represented 

In cases where a teacher is not represented by the SEA, the SEA shall have 

the right to have its representative present to state its views at all stages of 

the grievance procedure. 

 

8.6 - Board - Administration Cooperation 

The Board and the administration shall provide copies of documents or 

readily available information the SEA in connection with its processing of a 

grievance. 

 

8.7 - No Reprisal Clause 

No reprisal of any kind shall be taken by the Board or the administration 

against any teacher because of his/her participation in this grievance 

procedure. 

 

8.8 - Release Time 

Should the investigation of processing of any grievance require that a 

teacher or a SEA representative be released from his/her regular 

assignment, he/she may be released with the approval of the 

superintendent or the Board.  Pay, benefits, and the amount of time will be 

determined by each individual case. 

 

 

 
 

8.9 - Filing Material 

All documents, communications, and records dealing with the processing of 

a grievance shall be filed separately from the personnel files of the 

participants. 
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ARTICLE 9 - BOARD MEETINGS 
9.1 - Board Meetings - Notification 

The president of the SEA or his/her designee shall be given electronic notice 

of all meetings of the Board. 
 

9.2 - Board Briefs - SEA Copies 

An email summary of all Board meeting briefs shall be distributed to SEA 

members no later than three (3) working days after the scheduled meeting. 

Board briefs provided to the Association shall not contain any information 

where confidentiality is protected by law or matters discussed in closed 

session of the Board. 

 

9.3 - SEA Board Meetings 

The SEA and Board recognize the importance of communication in 

maintaining good relationships and agree to meet when necessary for 

discussing problems. Meetings shall be held with reasonable written notice 

stating the item or items to be discussed. 
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ARTICLE 10 - LEAVES  
10.1 - Sick Leave 

10.1.1 Each full-time employee serving in a position requiring teacher 

certification shall be entitled to the following sick days:  

Years 0-15: twelve (12) days of sick leave at full pay each 

school year. 

Years 16+: fourteen (14) days of sick leave at full pay each 

school year. 

If a teacher is half time, that teacher will get twelve (12) or fourteen 

(14) half days depending on their years of service to the district. 

10.1.2 Sick Leave may be used as provided in the School Code. Any 

employee unable to work due to pregnancy or the effects of 

childbirth is entitled to use earned and accrued sick leave. 

10.1.3 Unused sick leave shall accumulate to a total of three-hundred sixty 

(360) days, including the leave of the current year. 

 

10.2 - Sick Leave Bank 

The Saunemin Community Consolidated School District #438, Board of 

Education shall permit the formation of a Sick Leave Bank (henceforth 

referred to as the “Bank”) for all participating certified personnel employed 

by the District.  A governing Committee made up of a School Board 

Member, the superintendent, the SEA President, and an elected member 

from the eligible group will decide at the beginning of each school year if 

it is necessary to deposit additional days to the “Bank”. 

10.2.1 Days from the sick leave “Bank” shall not be applicable to any 

disability related to medical procedures which could be safely 

deferred until a vacation, recess, or other non-work day(s) or 

hour(s).  It shall not cover maternity leave or elective surgery on the 

eligible member.  However, special consideration may be given in 

the instance of illness of an immediate family member of an eligible 

member. 

 

 

10.2.2 An employee who has exhausted his/her accumulated sick leave 

days and subsequently has been absent from work more than three 

(3) consecutive workdays in connection with the same disability may 

make application to utilize days from the “Bank” in full-day 
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units.  Such request shall be submitted in writing to the Governing 

Committee and shall be accompanied by a doctor’s verification as 

proof of need.  A member submitting an application may be 

required to undergo a medical review by a physician at any time at 

the member’s expense. 

10.2.2.a Special consideration may be given to those 

employees who are non-contributors to the “Bank” 

by the Governing Committee.  Requests must follow 

the same procedure as those of contributing 

members of the “Bank”. 

10.2.3  Within five (5) workdays after receipt of the request, the Governing 

Committee shall determine if the requested day(s) should be 

approved; provided, there are sufficient days available in the 

“Bank”. 

10.2.4  The Governing Committee shall respond, in writing, to the requesting 

employee within five (5) days of the approval/denial of said 

request.  A copy will be sent to the School Board, the SEA, and the 

Superintendent. 

10.2.5  A participating Employee may use a maximum of five (5) days for a 

first year member, ten (10) days for a second year member, and 

fifteen (15) days for all other members from the “Bank” during a 

school term. 

10.2.6  An employee who is eligible to receive disability benefits under the 

Illinois Workers’ Compensation Act shall not be eligible to receive 

compensation through the Special Sick Leave Bank for the same 

days applicable to Workers’ Compensation. 

10.2.7  Days remaining in the “Bank” at the end of one fiscal year will be 

carried over the next fiscal year.  A fiscal year runs from July 1 to June 

30. 

 

 

10.2.8 The annual number of sick leave bank days used by all employees 

combined shall be limited to 20. 

 

10.3 - Bereavement Leave 

10.3.1- Death of Family 

Employees shall be entitled to up to 3 (three) days of bereavement 

leave without loss of pay or deduction in sick or personal leave per 

occurrence of the death of a family member as defined in the Illinois 
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School Code. Sick leave may be used in the event of the loss of a 

member of the extended family beyond the School Code definition. 

 

10.3.2 - Death Other Than Immediate Family 

In addition to the person(s) name in paragraph 10.3.1, an 

employee may use personal and/or sick leave days to attend the 

funeral of a friend or relative.  If the funeral is out of town, 

consideration will be given for traveling time.  Sick leave days or 

personal days shall be used for this purpose.  No more than five (5) 

employees may be absent at one time. 

 

10.4 - Personal Leave 

10.4.1 - Personal Days 

The Board shall grant three (3) days of personal leave without loss 

of pay.  No reason for personal leave need be given.  Unused 

personal leave days, three (3) of which are granted annually, shall 

accumulate to five (5) personal leave days that may be used 

consecutively upon accumulation.  After five personal leave days 

available for use are accumulated, the additional unused personal 

leave days shall be added to the teacher’s accumulated sick-

leave days.  Total sick leave days shall not exceed 360 days. 

10.4.2 - In-House Substituting 

Personal leave shall be granted for in-house substituting.  In this 

system, the teacher who substitutes in another teacher’s class 

during his/her planning period(s) will accumulate periods of credit.  

 

Eight periods of credit (based on an eight period per day building 

schedule) will accumulate to give the teacher earning credits an 

additional personal leave day. 

10.4.3 - Personal Leave Notice 

Except in cases of emergencies, written advance notice of the 

necessity for personal leave shall be submitted as soon as possible 

to the superintendent or his designee. 

10.4.4 - Extension of Holiday / Long Weekend 

At the discretion of the superintendent and with valid reason, one 

personal leave day may be used to extend a holiday or long 

weekend. Notice must be given to the administrator at least five (5) 

days in advance. 

 



 

2021 – 2022 2022 – 2023 2023 – 2024 
 

 

  

P

A

G

E 

2 
 

  

Saunemin Community Consolidated School District #438 

Collective Bargaining Agreement 

  

Ignite Passion.  Inspire Excellence.  Imagine Possibilities 

10.5 - Leave of Absence 

10.5.1 - Leave of Absence Requests 

A leave of absence of up to one (1) year without pay or benefits 

shall be granted to any teacher, upon application, for the purpose 

of participating in: 

10.5.1.a  Exchanging teaching programs in other states, territories, 

or countries. 

10.5.1.b Foreign or military teaching programs. (Military to be 

handled on exception basis.) 

10.5.1.c  Peace Corps, Teacher Corps, Job Corps, as a full-time 

participant. (Peace Corps to be handled on exception 

basis.) 

10.5.1.d Cultural travel or work programs related to profession 

responsibilities. 

10.5.1.e  Child rearing leave. 

10.5.1.f  Serious personal or family illness. 

10.5.2 - Intention to Return 

 To qualify for such leave, the teacher shall state his/her intention to 

return to the district. 

 

 

10.5.3 - Salary Schedule Advancement 

The teacher shall advance the number of steps on the salary 

schedule equivalent to the time on leave. 

10.5.4 - Contractual Continued Service Status 

The contractual continued service status of a teacher shall not be 

affected because of absence while on leave as provided herein. 

10.5.5 A teacher must be employed in the Saunemin Community 

Consolidated School District #438 for a period of not less 

than five (5) years before such leave application will be 

considered except for maternity and child rearing leave. 
 

10.6 - Sabbatical Leave 

10.6.1 - Sabbatical Leave Purpose 

A leave of up to one (1) year may be granted to members of the 

faculty for the purpose of continuing education. 

10.6.1.a  To qualify for such leave, the teacher shall state his 

intention to return to the district. 
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10.6.1.b  The teacher shall advance the number of steps on the 

salary schedule equal to the time on leave. 

10.6.1.c  The contractual continued service status of a teacher 

shall not be affected because of absence while on leave 

as provided herein. 

10.6.1.d A teacher must be employed in the Saunemin District 

#438 for a period of not less than 5 (five) years before such 

leave application will be considered. 

10.6.2 - Area of Study 

If a sabbatical leave is granted for further schooling, this schooling 

is to be in the teacher’s teaching field. 

 
 
 
 
 
 
 
 

10.7 - Jury Duty and Subpoenaed Court Appearance 

The Board shall pay the full salary to employees called to jury duty or 

subpoenaed to testify in a school-related matter. The employee shall remit 

to the Board any monies received for service other than transportation or 

meal allowances. 
        

If an employee is subpoenaed to testify on a matter not related to school, 

the employee’s salary will be reduced by a sum equal to the salary paid 

for a substitute. 

 

10.8 - Family and Medical Leave 

Eligible employees shall be entitled to up to twelve (12) weeks of leave 

under the Family and Medical Leave Act subject to the conditions and 

restrictions set forth in applicable law and Board policy.  

 

10.9 - Additional Leave Days 

Upon prior approval of the Superintendent, any employee whose absence 

is not covered by other leave day provision of this agreement shall have 

his/her set pay reduced by 1/180th of their salary for each day of approved 

absence.   
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ARTICLE 11 - WORKING CONDITIONS 
11.1 - Safe Working Conditions  

The Board of Education shall make every effort to maintain a safe school 

environment. 

 

11.2 - Prep Periods 

At least one prep period, of at least 40 minutes per day, will be given to 

each full-time certified staff member on a normal 3:00 dismissal day. 

 

11.3 - Break Periods 

Employees shall be permitted to leave the school grounds only during their 

thirty (30) minute duty free lunch after signing out in the office unless prior 

approval has been given by the administrator. 

 

11.4 - Employee Notification of Assignments 

Teachers will be notified of any change of assignment as soon as it is known 

by the administration and Board of Education. In no event shall changes in 

the Employee’s assignments be made later than thirty (30) calendar days 

preceding the commencement of the next school term unless an 

emergency situation required the same. 

 

11.5 - Employee After School Time 

11.5.1 - Release After Student Dismissal 

On days before Thanksgiving, Christmas, and Spring Break, and on 

the occurrence of any school related evening events requiring the 

attendance of the entire staff, the staff may leave the work site 

after the dismissal of students. This does not apply to afternoon or 

evening parent/teacher conferences. Qualifying events will be 

listed in the faculty handbook and discussed at the beginning of 

each school year.  The administrator may also handle requests for 

early dismissal on an individual basis. 

 

 

11.5.2 - Building Meetings 

Teachers will be required to attend building meetings to their 

conclusion unless prior approval has been given by the 
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administration.  Meetings will include department meetings and all 

staff meetings. 

11.5.3 - Extra Curricular Activities 
Each staff member will make every effort to attend at least three (3) extra 

curricular activities during each school year. The allowed extra curricular 

activities will be addressed in the faculty handbook at the beginning of 

every school year. 

 

11.6 - Reasonable Suspicion Drug Screening 

The District has adopted a Drug- and Alcohol-Free Workplace policy (Board 

Policy 5:60) in order to ensure a quality educational and work environment, 

one free from the effects of alcohol and other substance abuse. The Drug- 

and Alcohol-Free Workplace policy prohibits the unlawful manufacture, 

distribution, consumption, possession, or use of controlled substances, 

alcoholic beverages, substances not medically authorized, or any other 

substance that may impair an individual’s work performance or pose a 

hazard to the individual, public, students, or employees of the District on its 

property or at any of its activities. 

Reasonable Suspicion 

Using or being under the influence or the effects of drugs or alcohol on the 

job, using such substances in a manner which affects work performance, 

or having such substances or their metabolites in one’s system may pose 

serious safety and health risks. To reduce these risks, employees may be 

required to provide body substance samples (such as breath, urine and/or 

blood) to determine if the illicit, illegal or improper use of drugs or alcohol if 

their behavior rises to the level of reasonable suspicion of substance or 

alcohol abuse.   

Whether or not a person’s behavior rises to the level of “reasonable 

suspicion” must be based on the administrator’s/supervisor’s specific  

 

observations concerning the employee’s appearance (including odor), 

behavior, and/or speech. Some examples of behaviors on which 

reasonable suspicion may be founded include:  

A. Shaky, unstable or staggering walk; 

B. Red, glazed, or watery eyes; 

C. Dilated or contracted pupils; 

D. Obvious motor skill impairment; 

E. Odors on breath or clothes; 
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F. Credible eyewitness reports of usage; and  

G. Impaired reaction time  

Behaviors leading to reasonable suspicion must be documented in writing. 

Administrators and supervisors should write only what is observed as it 

relates to unsafe behavior, performance deterioration, or a policy violation. 

No comments are to be recorded that reflect on suspected reasons for the 

behavior or opinions about it.  

If, based on reasonable suspicion, any employee is believed to pose an 

immediate safety risk to anyone (including self), the administrator or 

supervisor may move to relieve the individual of all work responsibilities.  

Procedures 

If reasonable suspicion exists, an administrator or supervisor shall follow the 

following procedures-  

A. The employee will be directed to a private office or area. 

The employee’s supervisor and, if possible, another 

administrator/supervisor, should be present to observe the 

employee’s condition. 

B. Both administrators/supervisors will describe in writing the 

employee behavior which has led to reasonable suspicion 

of substance abuse. 

 

 

 

C. Bushue Human Resources will be notified of the 

incident/behavior and the actions taken. Bushue Human 

Resources will also be provided with a written report.   

D. If the administers/supervisors determine testing is 

appropriate, they must accompany the staff member to 

OSF Saint James - John W. Albrecht Medical Center for 

testing.  

E. If the employee refuses to proceed with the testing, the 

administrator/supervisor will contact Bushue Human 

Resources. The employee will be suspended immediately, 

without pay, pending a review of the incident. A 

determination of appropriate disciplinary action will 

follow. While immediate suspension means that the 

employee must leave the workplace, s/he shall not be 
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allowed to drive home alone. If the employee refuses the 

transportation arrangements and leaves alone in his/her 

own vehicle, the Livingston County Sheriff’s Department 

will be notified.  

F. Pending the results of the testing, the employee will be 

placed on suspension with pay.  

Follow-up 

Upon receipt of the tests results, a date and time will be scheduled to 

discuss the results of the test; this meeting will include a member of 

management/supervision, a union representative (if requested), and HR.  

If the employee receives notice that the test results were confirmed 

positive, he or she will be given the opportunity to explain the positive results 

during the meeting. An employee who questions the results of a confirmed 

positive drug test may request an additional test be conducted using the 

split sample provided at the time of the original sample. The request must 

be made within 72 hours of initial test results. The  

 

 

employee will pay all costs for a retest on the split sample, unless the second 

test invalidates the original test. 

 

Employees who have tested positive, or otherwise violated this policy, are 

subject to discipline, up to and including termination. Depending on the 

circumstances, the Board may offer an employee who violates this policy 

or tests positive the opportunity to successfully complete an appropriate 

drug- or alcohol-abuse, employee-assistance rehabilitation program. If the 

employee either does not complete the rehabilitation program or tests 

positive after completing the rehabilitation program, the employee will be 

subject to immediate discharge from employment. 

Should the results prove to be negative, the employee will receive back 

pay for the times/days of suspension and will return to work. 

Confidentiality 

Information and records relating to positive test results, drug and alcohol 

dependencies, and legitimate medical explanations provided to the 

District will be kept confidential to the extent required by law and 

maintained in secure files separate from normal personnel files. Such 
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records and information may be disclosed on a need-to-know basis and 

may also be disclosed when relevant to a grievance, charge, claim or 

other legal proceeding initiated by or on behalf of the employee. 
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Article 12 - COMPENSATION AND RELATED 

PROVISIONS 
12.1 - Inoculations 

Flu and HepB inoculations for Employees shall be provided by the Board.  Staff 

participation shall be voluntary. 

 

12.2 - Insurance Allotment 
The Board shall pay $625/month for the 2021-2022 school year, $650/month for 

the 2022-2023 school year, and $675/month for the 2023-2024 school year 

towards a hospitalization, major medical, and prescription drug plan for each 

Employee and their dependents. 

 

12.3 - Selection of Carrier 
All individuals on the school health insurance, along with the school 

Superintendent, shall choose the insurance carrier and benefits plan health 

insurance coverage. The School Board will approve the Insurance Brokerage firm. 

One hundred percent (100%) of life insurance premium ($10,000 per employee) 

shall be provided to each employee. The Association shall bargain the amount of 

health insurance premium benefit. The Association has the right to meet with the 

insurance broker as needed. All premium costs not covered by the Board’s 

bargained monthly contribution shall be paid by the employee via payroll 

deduction. 

 

12.4 - Payroll Installments 

Each bargaining member shall be paid by direct deposit to any local bank 

on the basis of either nineteen (19) equal payments (September – June 10) 

or twenty-four (24) equal payments (September - August) at the bargaining 

unit member’s option. Bargaining unit members employed for more than 

nine (9) months shall have comparable options. The bargaining unit 

member shall be paid in the manner indicated by that member at the 

beginning of the school year. If a regular pay date during school term falls 

on a day when school is not in session, bargaining unit members shall 

receive their checks on the last working day prior thereto.  
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12.5 - Salary Schedule 
The salary schedule shall be as set in appendix A, which is attached to and 

incorporated in this agreement.  Such schedule shall be based on a 180-day 

school calendar. The Association will be allowed input into the formation of the 

calendar and any amendments. The final calendar adoption and any 

amendments shall be decided by The Board 

 

12.6 - Mileage 
Mileage reimbursement will paid at the IRS rate. 

 

12.7 - Maintenance of Records 
The employees are responsible for keeping their respective service, education, 

certification, and degree records current and accurate. 

 

12.8 - Personnel File  
Each teacher shall have the right, upon request and during regular business 

hours, to review the contents of said teacher’s personnel file.  Such review shall 

not occur at a time when it might interrupt the regular school program. At the 

teacher’s request, a representative of the Association may accompany the 

teacher in this review.  An administrator or his/her designee shall be present at 

such a review. 

 

If the teacher feels that any formal evaluation or statement in the file is 

incomplete, inaccurate, or unjust, said teacher may put any objections in writing 

and have them attached to the evaluation report or statement to be placed in 

the teacher’s personnel file.  A copy, signed by both parties, shall be given to the 

teacher indicating that the original evaluator has knowledge of the rebuttal 

statement. 

 

Complaints against a teacher must be in writing with a copy given to the 

affected member prior to placement in the personnel file.  Complaints not 

reduced to writing shall be considered withdrawn and shall not be used for 

evaluation, discipline, or reassignment by the administrator or the Board of 

Education. 

 

 

 

However, any material that has not been reduced to writing, submitted to and 

discussed with the Employee, and an opportunity to be signed by the employee 

within forty-five (45) calendar days following the event or occurrence may not 

be added to the file.  An individual Employee has the right to add awards, 

commendations, and similar items to their personnel file. 

 

12.9 - Subcontracting Positions  
The Board and Association agree that no positions covered in this Agreement shall 

be subcontracted. The only exception to this is if the Board is unable to find suitable 
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individuals to fill the positions of school social worker, speech pathologists, 

occupational therapist, physical therapist, hearing itinerant, vision itinerant, and 

psychologists. The Board may contract for services of fully qualified speech 

pathologists and fully qualified psychologists after notification to the Association 

that the Board has been unable to fill the above-named positions. Within ten (10) 

days of execution of this agreement by the Board, a copy will be provided to the 

Association. 
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ARTICLE 13 - CONTINUITY OF OPERATIONS 
13.1 - No Strike Provision 

The Association/Union agrees that it will not strike during the terms of this 

Agreement. 

 

13.2 - No Lockout Provision 

The Employer agrees that it will not lockout any Bargaining Unit Member 

during the term of this Agreement. 
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ARTICLE 14 - EFFECTS OF CONTRACT 
14.1 - Complete Understanding 

The terms and conditions set forth in this contract represent the full and 

complete understanding between the parties.  The terms and conditions 

may be modified only through the written mutual consent of the parties. 

 

14.2 - Saving Clause 

Should any article, section, or clause of this contract be declared illegal by 

a court of competent jurisdiction, that article, section, or clause shall be 

deleted from this contract to the extent that it violated the law.  The 

remaining articles, sections, and clauses shall remain in full force and effect. 

 

14.3 - Management Rights 

All rights, duties, powers, and authorities of the Board of Education 

including, by example, to manage the affairs of the district, fix its budget, 

levy taxes and establish procedures, policies, standards and rules, are 

retained by the Board. They shall not be deemed diminished, limited or 

restricted except by the express provisions in this agreement. In the exercise 

of its retained powers, duties and authorities, the Board of Education shall 

not violate an express provision of this Agreement. 
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ARTICLE 15 - DURATION 
15.1 - Duration 

This agreement shall be effective from 12:00 a.m. of July 1, 2021 and shall 

continue in effect through 11:59 p.m. of June 30, 2024 subject to other 

provisions of this agreement. 

 

EDUCATION ASSOCIATION  BOARD OF EDUCATION 

   

   

Mrs. Cindy Palen  Mr. Eric Johnson 

President  President 

   

   

Mrs. Cindy Palen  Mr. Brandon Sancken 

Negotiating Committee 

Member 

 Negotiating Committee 

Member 

   

   

Mrs. Karen Froelich   

Negotiating Committee 

Member 

  

 
 
  

 

 

Mr. Gary Doughan 

Superintendent 

 

 

Date 
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APPENDIX A - RETIREMENT INCENTIVE PAY 
 

 Certified Employees 
      

Eligibility     
To be eligible for any of the following Plans, an employee must have fifteen 

(15) full-time years of service with Saunemin Community Consolidated 

School District #438 and must meet the following requirements: 

      

1. Be at least sixty (60) years of age by the last day of service in the 

District; or 

2. Be at least fifty-five (55) years of age with thirty-five (35) years of 

creditable service as defined by the Illinois Teachers’ Retirement 

System by the last day of service in the District.    

            

The District may require proof of eligibility. 

      

Definitions     
For purposes of this Article, TRS creditable compensation (earnings) includes 

(but is not limited to): 

● Salary for regular contractual teaching duties 

● Wages for substitute teaching 

● Wages for homebound teaching or tutoring 

● Earnings for extra duties performed that relate to teaching or 

supervision of students, and other assignments related to the 

academic program 

● Contributions to qualified plans eligible for tax-deferral under the 

Internal Revenue Code, Sections 401(a), 403(b), and 457(b) 

● Contributions to flexible benefit plans 

● Salary or back wage payments resulting from contract buy-outs, 

labor litigation, and settlement agreements 

 

 

 

 

 

Plans 

        

One Year Plan 

If an eligible employee gives the Board an irrevocable letter of retirement 

prior to May 1 stating that he/she shall retire at the end of the next school 
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year, the employee will be removed from the salary schedule, and for the 

final year of employment the employee’s TRS creditable earnings shall be 

increased by three percent (3.0%) over the employee’s TRS creditable 

earnings for the prior year of employment. 

 

Example: The employee’s prior year TRS creditable earnings were 

$40,000.00. The employee’s final year TRS creditable earnings will 

be $41,200.00 (i.e., $40,000.00 x 1.030 = $41,200.00). 

      

Two Year Plan      

If an eligible employee gives the Board an irrevocable letter of retirement 

prior to May 1 two (2) years prior to the year of retirement, the employee 

will be removed from the salary schedule, and for the final two (2) years of 

employment the employee’s TRS creditable earnings shall be increased by 

three percent (3.0%) over the employee’s TRS creditable earnings for the 

prior years of employment respectively. 

      

Example:  An employee gives his/her irrevocable letter of retirement prior 

to May 1, 2019, stating he/she will retire on June 30, 2021. The 

employee’s TRS creditable earnings for the 2018-2019 school 

year were $40,000.00. The employee’s TRS creditable earnings 

for the 2019-20 school year will be $41,200.00 (i.e., $40,000.00 x 

1.030 = $41,200.00). The employee’s TRS creditable earnings for 

the 2020-21 school year will be $42,436.00 (i.e., $41,200.00 x 1.030 

= $42,436.00) 

      

Three Year Plan 

If an eligible employee gives the Board an irrevocable letter of retirement 

prior to May 1 three (3) years prior to the year of retirement, the employee 

will be removed from the salary schedule, and for the final three (3) years 

of employment the employee’s TRS creditable earnings shall be increased  

 

by three percent (3.0%) over the employee’s TRS creditable earnings for the 

prior years of employment respectively. 

      

Example:  An employee gives his/her irrevocable letter of retirement prior 

to May 1, 2019, stating he/she will retire on June 30, 2022. The 

employee’s TRS creditable earnings for the 2018-2019 school 

year were $40,000.00. The employee’s TRS creditable earnings 

for the 2019-20 school year will be $41,200.00 (i.e., $40,000.00 x 

1.030 = $41,200.00). The employee’s TRS creditable earnings for 

the 2020-21 school year will be $42,436.00 (i.e., $41,200.00 x 1.030 

= $42,436.00). The employee’s TRS creditable earnings for the 
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2021-22 school year will be $43,709.08 (i.e., $42,436.00 x 1.030 = 

$43,709.08). 

      

Four Year Plan 

If an eligible employee gives the Board an irrevocable letter of retirement 

prior to May 1 four (4) years prior to the year of retirement, the employee 

will be removed from the salary schedule, and for the final four (4) years of 

employment the employee’s TRS creditable earnings shall be increased by 

three percent (3.0%) over the employee’s TRS creditable earnings for the 

prior years of employment respectively. 

      

Example:  An employee gives his/her irrevocable letter of retirement prior 

to May 1, 2019, stating he/she will retire on June 30, 2023. The 

employee’s TRS creditable earnings for the 2018-19 school year 

were $40,000.00. The employee’s TRS creditable earnings for the 

2019-20 school year will be $41,200.00 (i.e., $40,000.00 x 1.030 = 

$41,200.00). The employee’s TRS creditable earnings for the 

2020-21 school year will be $42,436.00 (i.e., $41,200.00 x 1.030 = 

$42,436.00). The employee’s TRS creditable earnings for the 

2021-22 school year will be $43,709.08 (i.e., $42,436.08 x  

  1.030 = $43,709.08). The employee’s TRS creditable earnings for 

the 2022-23 school year will be $45,020.35 (i.e., $43,709.08 x 1.030 

= $45,020.35). 

  

 

 

     

Miscellaneous     
Once an irrevocable letter of retirement is submitted, the employee will not 

be assigned any additional extra-duties or TRS reportable duties not 

currently being performed without the consent of the employee. 

      

If after submitting an irrevocable letter of retirement, the employee resigns 

from or is removed from duties for which the employee was compensated 

the previous year (i.e., extended contract and/or stipends), the employee’s 

TRS creditable earnings will be adjusted accordingly. 

      

Example:   The employee’s TRS creditable earnings from the 2018-19 school 

year were $43,000.00, of which $3,000.00 was compensation for 

coaching basketball in 2018-19. Under the employee’s 

retirement plan, he/she would be scheduled to receive 

$44,290.00 TRS creditable earnings for the 2019-20 school year 

(i.e., $43,000.00 x 1.030 = $44,290.00). However, the employee 

resigns from his/her coaching position before the start of the 
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2019-20 school year. The employee’s TRS creditable earnings for 

the 2019-2020 school year will be $41,200.00 (i.e., $40,000.00 x 

1.030 = $41,200.00) rather than $44,290.00. 

 

Once an employee meets the threshold eligibility requirements as stated 

above, the employee must retire by the close of the school year that 

he/she first gains eligibility. The employee must submit his/her irrevocable 

letter of resignation/retirement to the Board of Education by May 1 of the 

school year prior to his/her retirement under the one (1) year plan, or by 

May 1 two (2) years prior to his/her retirement under the two (2) year plan, 

or by May 1 three (3) years prior to his/her retirement under the three (3) 

year plan, or by May 1 four (4) years prior to his/her retirement under the 

four (4) year plan. AN EMPLOYEE WHO BECOMES ELIGIBLE CANNOT DEFER 

ELIGIBILITY TO A FUTURE DATE. ELIGIBILITY OCCURS ONLY ONCE. Failure to 

retire at the close of the school year the employee first gains eligibility will  

 

forever foreclose the teacher from the benefits of this Retirement Incentive 

provision for the remainder of the employee’s employment with the District. 

      

 

In the event an employee has submitted his/her timely irrevocable letter of 

retirement but fails to meet the eligibility requirements because of illness or 

life changing circumstances, the Board, in its sole discretion, may allow the 

employee to rescind his/her letter or retirement, provided the employee 

returns to the Board any TRS creditable earnings paid to the employee in 

excess of the amount the employee would otherwise have received under 

the salary schedule for such year(s) in which the creditable earnings were 

paid. 

      

If legislation is enacted and/or administrative rules are adopted during the 

life of this agreement that result in a greater cost to the District than the 

costs generated by this agreement, the provisions relating to such benefits 

shall be null and void. 

     

Unused Sick Leave 
Teachers who retire under the conditions of this Article will receive payment 

for up to eleven (11) unused sick days (not used for TRS service credit) at 

the rate of $50 per day.  Payment will be made within one month of the 

teacher’s last day as an employee of the district. 

APPENDIX B - BENEFITS SUMMARY 

 2021 - 2022 2022 - 2023 2023 - 2024 

% Salary Increase 4% 4% 4% 
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      Tuition  
100% of ISU Rate 

18 Hour per FY 

100% of ISU Rate 

18 Hour per FY 

100% of ISU Rate 

18 Hour per FY 

     Sick Leave 360 Days 360 Days 360 Days 

     Health Insurance $625 $650 $675 

      Mileage  IRS Rate IRS Rate IRS Rate 

 
 

 

APPENDIX C - DISTRICT APPROVED STIPENDS 

Activity / Extra Duty Assignments 

Activity Stipend 

     Speech Sponsor (2)……………………………………………………… $225.00 

     Hosting County / State Speech Contest…………………………… $200.00 

     Honors Club……………………………………………………………… $500.00 

     Ticket Sellers………………………………………………………… $15.00 per game 

     Scorers & Timers (basketball / volleyball)……………………………… $15.00 per game 

     Scholastic Bowl Moderator (utilized when participation threshold is not met) $15.00  per match 

     Starter (cross country / track)…………………………………………… $30.00 

     Track Helpers (max of 4)……………………………………………… $20.00 each 

     Math Teams………………………………………………………… $225.00 

     Hosting County Math Team……………………………………… $200.00 

     Music (contests, winter and spring concerts, etc.)………………………...…. $600.00 

     County Music Contest Host……………………………………… $200.00 

     Safety Patrol (max of 2)………………………………………………. $300.00 

     Special Education Stipend (at least 5 preschool students; 10 K-8 students) $500.00 

     Summer Library Program………………………………………… $300.00 

     Head Teacher……………………………………………………… $600.00 

     Technology Coordinator…………………………………………… $500.00 

     AIMSWeb Coordinator……………………………………………… $300.00 
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     Student Council………………………………………………………. $500.00 

     Digital Learning Coach (max of 3)………………………………… $1,000.00 

     1st Year Teacher Mentor………………………………………… $500.00 

     2nd Year Teacher Mentor………………………………………………. $300.00 

   

 

 

 

Coaching / Athletic Stipends  
 

  1-3 Years 4-6 Years 7-9 Years 10 + 

Baseball / Asst. $1400 / $700 $1550 / $775 $1700 / $850 $2000 / $1000 

Softball / Asst. $1400 / $700 $1550 / $775 $1700 / $850 $2000 / $1000 

Cross Country / Asst. $1000 / $500 $1150 / $575 $1300 / $650 $1500 / $750 

Golf 
$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

Girls Basketball / 

Asst. 
$2000 / $900 $2200 / $1100 $2400 / $1300 $2625 / $1500 

Boys Basketball / 

Asst. 
$2000 / $900 $2200 / $1100 $2400 / $1300 $2625 / $1500 

Volleyball / Asst. $2000 / $900 $2200 / $1100 $2400 / $1300 $2625 / $1500 

Track & Field / Asst. $1400 / $850 $1550 / $1000 $1700 / $1150 $2000 / $1400 

Scholastic Bowl / 

Asst. 
$1000 / $500 $1150 / $575 $1350 / $675 $1550 / $775 

Cheerleading $1000 / $500 $1150 / $575 $1350 / $675 $1550 / $775 

Bowling 
$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

$150 - 

Sectional 
$150 - State 

Chess $150 - State $150 - State $150 - State $150 - State 
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APPENDIX D - SALARY SCHEDULES 
2021 - 2022 School Year 

 

 Lane 1 Lane 2 Lane 3 Lane 4 Lane 5 Lane 6 Lane 7  

STEP BA BA + 8 BA + 16 BA + 24 BS + 32/MA MA + 8 MA + 16 

1 35959.04 36583.04 37207.04 37831.04 38455.04 39079.04 39703.04 

2 36768.12 37392.12 38016.12 38640.12 39264.12 39888.12 40512.12 

3 37595.40 38219.40 38843.40 39467.40 40088.28 40715.40 41339.40 

4 38403.86 39065.30 39689.23 40313.30 40937.30 41561.30 42185.30 

5 39306.23 39930.23 40554.23 41178.23 41802.23 42426.23 43050.23 

6 40190.61 40814.61 41438.61 42062.61 42686.61 43310.61 43934.61 

7 41094.90 41718.90 42342.90 42966.90 43590.90 44214.90 44838.90 

8 42019.54 42643.54 43267.54 43891.54 44515.54 45139.54 45763.54 

9 42964.98 43588.98 44212.98 44836.98 45460.98 46084.98 46708.98 

10 43931.69 44555.69 45179.69 45803.69 46427.69 47051.69 47675.69 

11 44920.16 45544.16 46168.16 46792.16 47416.16 48040.16 48664.16 

12 45930.86 46554.86 47178.86 47802.86 48426.86 49050.86 49674.86 

13 46964.30 47588.30 48212.30 48836.30 49460.30 50084.30 50708.30 

14 48021.00 48645.00 49269.00 49893.00 50517.00 51141.00 51765.00 

15 49101.47 49725.47 50349.47 50973.47 51597.47 52221.47 52845.47 

16 50206.26 50830.26 51454.26 52078.26 52702.26 53326.26 53950.26 

17 $46,040.79  51959.90 52583.90 53207.90 53831.90 54455.90 55079.90 

18 $47,076.71   53738.95 54362.95 54986.95 55610.95 56234.95 

19 $48,135.94    55544.00 56168.00 56792.00 57416.00 

20 $49,218.99     57375.62 57999.62 58623.62 
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2022 - 2023 School Year 
 

 Lane 1 Lane 2 Lane 3 Lane 4 Lane 5 Lane 6 Lane 7  

STEP BA BA + 8 BA + 16 BA + 24 BS + 32/MA MA + 8 MA + 16 

1 37397.40 38046.36 38695.32 39344.28 39993.24 40642.20 41291.16 

2 38238.84 38887.80 39536.76 40185.72 40834.68 41483.64 42132.60 

3 39099.21 39748.17 40397.13 41046.09 41691.81 42344.01 42992.97 

4 39940.02 40627.91 41276.80 41925.83 42574.79 43223.75 43872.71 

5 40878.48 41527.44 42176.40 42825.36 43474.32 44123.28 44772.24 

6 41798.24 42447.20 43096.16 43745.12 44394.08 45043.04 45692.00 

7 42738.70 43387.66 44036.62 44685.58 45334.54 45983.50 46632.46 

8 43700.32 44349.28 44998.24 45647.20 46296.16 46945.12 47594.08 

9 44683.58 45332.54 45981.50 46630.46 47279.42 47928.38 48577.34 

10 45688.96 46337.92 46986.88 47635.84 48284.80 48933.76 49582.72 

11 46716.96 47365.92 48014.88 48663.84 49312.80 49961.76 50610.72 

12 47768.10 48417.06 49066.02 49714.98 50363.94 51012.90 51661.86 

13 48842.87 49491.83 50140.79 50789.75 51438.71 52087.67 52736.63 

14 49941.84 50590.80 51239.76 51888.72 52537.68 53186.64 53835.60 

15 51065.53 51714.49 52363.45 53012.41 53661.37 54310.33 54959.29 

16 52214.51 52863.47 53512.43 54161.39 54810.35 55459.31 56108.27 

17  54038.29 54687.25 55336.21 55985.17 56634.13 57283.09 

18   55888.51 56537.47 57186.43 57835.39 58484.35 

19    57765.76 58414.72 59063.68 59712.64 

20     59670.65 60319.61 60968.57 
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2023 - 2024 School Year 
 

 Lane 1 Lane 2 Lane 3 Lane 4 Lane 5 Lane 6 Lane 7  

STEP BA BA + 8 BA + 16 BA + 24 BS + 32/MA MA + 8 MA + 16 

1 38893.30 39568.22 40243.13 40918.05 41592.97 42267.89 42942.81 

2 39768.40 40443.32 41118.23 41793.15 42468.07 43142.99 43817.91 

3 40663.18 41338.10 42013.02 42687.94 43359.48 44037.77 44712.69 

4 41537.62 42253.03 42927.87 43602.87 44277.79 44952.70 45627.62 

5 42513.62 43188.53 43863.45 44538.37 45213.29 45888.21 46563.13 

6 43470.17 44145.09 44820.00 45494.92 46169.84 46844.76 47519.68 

7 44448.25 45123.17 45798.08 46473.00 47147.92 47822.84 48497.76 

8 45448.33 46123.25 46798.17 47473.09 48148.00 48822.92 49497.84 

9 46470.92 47145.84 47820.76 48495.68 49170.60 49845.51 50520.43 

10 47516.52 48191.43 48866.35 49541.27 50216.19 50891.11 51566.03 

11 48585.64 49260.56 49935.48 50610.40 51285.32 51960.24 52635.15 

12 49678.82 50353.74 51028.66 51703.58 52378.49 53053.41 53728.33 

13 50796.59 51471.50 52146.42 52821.34 53496.26 54171.18 54846.10 

14 51939.52 52614.43 53289.35 53964.27 54639.19 55314.11 55989.03 

15 53108.15 53783.07 54457.98 55132.90 55807.82 56482.74 57157.66 

16 54303.09 54978.01 55652.93 56327.85 57002.76 57677.68 58352.60 

17  56199.83 56874.74 57549.66 58224.58 58899.50 59574.42 

18   58124.05 58798.97 59473.89 60148.81 60823.72 

19    60076.39 60751.31 61426.22 62101.14 

20     62057.48 62732.39 63407.31 

 


