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	Article	1	

	Recognition	

 1.1 Recogni�on 
 The Board of Educa�on of Ridgeview Community Unit School District No. 19, hereina�er referred to as “Employer,” 
 “Board of Educa�on,” or “Board,” recognizes the Ridgeview Educa�on Associa�on, IEA/NEA hereina�er referred to 
 as “Associa�on” as the sole and exclusive bargaining representa�ve for all full and regularly employed part-�me 
 licensed employees and non-cer�fied employees, excluding superintendent, building administrators, district 
 bookkeeper, board/superintendent secretary, subs�tute employees, and managerial, supervisory, confiden�al and 
 short-term employees as defined by the Illinois Educa�onal Labor Rela�ons Act. 

 1.2 Defini�ons 
 A.  The term Employer, District, Board when used in this agreement shall refer to the Administra�on and/or 

 the Board of Educa�on for Ridgeview CUSD #19. 
 B.  The term ESP when used in this agreement shall mean Educa�on Support Personnel. The term refers to 

 non-cer�fied personnel. 
 C.  The term Teacher when used in this agreement shall refer to employees whose posi�on requires a 

 teaching license and who teach. 
 D.  The term Employee when used in this agreement shall refer to both teachers and ESPs. 
 E.  The term Employee Route Bus Driver when used in this agreement shall refer to an employee who 

 transports students on both morning and a�ernoon shi�s on a daily basis for the en�re school year. 
 F.  A “Twelve-month ESP” is an ESP employed in a posi�on on an annual fiscal or twelve-month basis. 
 G.  Extended ESP posi�ons are those which are expected to be longer than the normal school calendar, but 

 not more than two hundred twenty days (220). 
 H.  A “School-year ESP” is an ESP in a posi�on employed to work one hundred eighty (180) days or fewer, and 

 whose employment follows the school calendar for students, rather than annual fiscal or twelve-month 
 basis. 

 I.  A “Part-�me ESP”  must regularly work fewer than six  (6) hours or more than two (2) hours per day. 
 J.  A “Specialized part-�me ESP” works two or fewer hours per day. 
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	Article	2	

	Employee	Rights	

 2.1 Right to Organize and Par�cipate 
 Employees shall have the right to organize, join, and assist the Associa�on. The Board shall not retaliate against any 
 employee merely due to membership or non-membership in the Associa�on, or par�cipa�on or non-par�cipa�on 
 in the Associa�on, or par�cipa�on in nego�a�ons with the Board. 

 2.2 Employee No�fica�on of Assignments 
 A. Teachers 
 Teachers shall be given wri�en no�ce of their tenta�ve teaching assignments for the forthcoming school year no 
 later than the third Monday of May. In the event changes in such assignments are necessary, the teacher affected 
 shall be promptly no�fied. If the teacher objects to the changed assignment, he or she may resign without penalty. 

 B. Educa�onal Support Personnel (ESP) 
 Post-proba�onary ESP shall be given wri�en no�ce either by cer�fied mail, return receipt requested, or personal 
 delivery with receipt at least 30 days before the employee is removed or dismissed. If no such no�ce is given, the 
 employee will maintain employment un�l such no�ce is given. 

 C. Job Descrip�ons 
 Official job descrip�ons for each posi�on within the bargaining unit shall be maintained at the Unit Office. 
 Bargaining unit members shall be given a copy of their job descrip�ons upon employment or when the job 
 descrip�on is changed. On an annual basis, a commi�ee of one school board member, one administrator, and two 
 Associa�on members will meet to review job descrip�ons and update them as necessary. 

 2.3 Employees Leaving the School Building 
 Employees may leave the building during their scheduled lunch breaks. At other �mes during the workday, 
 employees may leave the building with the approval of the building principal or his/her designee, and provided the 
 employee no�fies the office of his/her des�na�on. 

 2.4 Reprimands or Suspension of Employees (Due Process for school employees) 
 This sec�on shall not apply to extra-duty schedule posi�ons. 

 A newly hired ESP shall be considered to be a proba�onary employee for the first twelve (12) months of 
 employment, and within that twelve (12) month proba�onary period may be discharged at any �me. The 
 administra�on may extend the twelve (12) months to eighteen (18) months by giving wri�en no�ce to the 
 employee before the twelve (12) months are completed. 

 Reasons for termina�on of employment of a post-proba�onary ESP shall be presented to the Board of Educa�on in 
 wri�ng, and a copy of such reasons shall be supplied to the employee involved. 
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 For remediable offenses of tenured teachers and post-proba�onary ESPs, the District shall follow the prac�ce of 
 progressive discipline. Except for the dismissal of teachers or teacher evalua�on, no tenured teacher or 
 post-proba�onary ESP shall be issued a wri�en no�ce of remedia�on nor have disciplinary ac�on (wri�en warning, 
 suspension) taken against him/her except for cause. 

 Disciplinary ac�on will be progressive and, except for gross misconduct, in accordance with the following schedule. 
 The sequence and necessity for the following steps will be determined by the Superintendent depending upon the 
 circumstances of each case. 

 Due process for Teachers 
 1.  Wri�en warning 
 2.  No�ce to Remedy 
 3.  One day suspension (may be contemporaneous with No�ce to Remedy) 
 4.  Dismissal 

 Due process for ESPs 
 1.  Wri�en warning #1 
 2.  Wri�en warning #2 
 3.  One to five-day suspension (with or without pay) 
 4.  Discharge for cause 

 Termina�on of an ESPs employment a�er twelve (12) months shall be accompanied by at least a two-week no�ce, 
 except in cases in which the Board concludes that con�nued presence of the ESP on the premises will be 
 detrimental to the best interest of the school, in which case employment may be terminated immediately upon 
 no�ce along with two (2) weeks pay. If such employment is terminated by reason of gross misconduct, no 
 severance pay shall be granted. At the termina�on of employment of any ESP, falling under the provisions of 
 vaca�on benefits, for any reason, the ESP shall receive a prorated share of vaca�on pay for all unused vaca�on 
 days. 

 2.5 Employee Right to Representa�on 
 Any  employee  required  to  appear  before  the  Superintendent  or  Board  of  Educa�on  by  wri�en  request  regarding 
 any  ma�er  shall  have  the  right  to  be  accompanied  by  a  representa�ve  of  the  Associa�on.  Prior  to  such  a  mee�ng, 
 the  employee  and  the  President  of  the  Associa�on  shall  be  given  wri�en  no�ce  of  the  purpose  of  the  mee�ng. 
 (This paragraph shall not apply to evalua�on conferences or to mee�ngs which are not intended to be disciplinary.) 

 2.6 Board Policies 
 The board policies may be found on the district website. The policies are not incorporated into this Agreement, 
 and, therefore, are not grievable. 
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	Article	3	
	Association	Rights	

 3.1 Associa�on Ma�ers – Board of Educa�on 
 At each regular and special mee�ng which is required to be open to the public under the Open Mee�ngs Act, 
 employees of the District shall be afforded �me to comment. The Board reserves the right to establish reasonable 
 �me constraints. This right shall not apply to any adjourned mee�ng of the Board where the right to comment had 
 been previously afforded. 

 3.2 Board Mee�ng No�fica�on 
 The President of the Associa�on shall be given no�ce of any regular or special mee�ngs of the Board in the same 
 form and fashion as no�ce to Board members, together with a copy of an agenda for such mee�ngs, if one exists. 

 3.3 Board Minutes – Associa�on Copies 
 A copy of the Board Secretary’s minutes of mee�ngs of the Board of Educa�on shall be sent via email to the 
 President of the Associa�on at a reasonable �me a�er being prepared. It is agreed these unapproved minutes do 
 not become the minutes of the Board of Educa�on un�l such �me as they have been approved by the Board of 
 Educa�on at a subsequent mee�ng. The official minutes of each Board of Educa�on mee�ng are posted on the 
 district website a�er being approved. 

 3.4 Per�nent Informa�on – Associa�on 
 The Board of Educa�on shall furnish, upon request of the President of the Associa�on, annual financial reports and 
 audits, treasurer’s report, pupil census data, names, addresses and experience credit of all employees and 
 compensa�on paid thereto. However, this shall not require the District to compile records, which do not otherwise 
 exist, or calculate or create sta�s�cal records. 

 3.5 Contract Distribu�on 
 Within thirty (30) calendar days a�er ra�fica�on by the Associa�on and adop�on by the Board of Educa�on and 
 execu�on of original counterparts of this Agreement, the board shall make it available on the district website. 

 3.6 Associa�on Leave 
 The Associa�on shall be granted a total of three (3) days district-wide for Associa�on leave. Such leave shall be 
 granted without loss of salary at District’s expense. Associa�on leave may not be used in increments of less than 
 one-half (1/2) day. No more than two (2) employees from the same school may use Associa�on Leave on the same 
 day. 

 3.7 Dues Deduc�ons 
 A. Method of Deduc�on 
 The Board shall deduct from each employee’s pay the current dues of the Associa�on, provided the employee has 
 signed an authoriza�on. Pursuant to authoriza�on, the Board shall deduct the Associa�on dues beginning upon 
 employment: 

 1.  Through substan�ally equal payments; or 
 2.  One (1) lump sum from the employee’s first paycheck in the month following employment. 
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 B. Deduc�on Authoriza�on 
 The Associa�on shall submit dues-deduc�on authoriza�ons by September 15  th  of each year or within ten (10) days 
 of ini�al employment if ini�al employment occurs a�er the school year has commenced. Dues deduc�on 
 authoriza�on shall remain in force from year to year and may be revoked, provided a wri�en revoca�on is received 
 by the District by September 15  th  of each year, or  within ten (10) days of ini�al employment if ini�al employment 
 occurs a�er the school year has commenced. The Associa�on shall be no�fied of any revoca�on before said 
 revoca�ons take effect. 

 C. Release of Board from Liability 
 The Board is expressly relieved of all dues-deduc�on liability with regard to: 

 1.  Insufficient earnings to cover deduc�ons. 
 2.  Unpaid dues in  arrears  where the District has complied  with its deduc�on responsibili�es; and 
 3.  The dues of employees no longer employed by the Board or employees on unpaid leaves of 

 absence. 

 D. Remi�ance of Dues 
 The Board shall remit dues deducted to the Associa�on monthly, or within ten days of the monthly board mee�ng. 

 3.8 Employee Orienta�on 
 The Associa�on and the employer agree that, at the request of the Associa�on, a reasonable �me up to one (1) 
 hour will be made available during Teacher Orienta�on Ins�tutes for Associa�on purposes. All employees may 
 a�end the one-hour Associa�on mee�ng during Teacher Orienta�on. 

 3.9 Associa�on Use of District Facili�es & Equipment 
 A. Use of Building 
 The Associa�on may request from the superintendent or principal the use of buildings for Associa�on mee�ngs, 
 which shall not be unreasonably withheld. Such use shall not conflict with school ac�vi�es or use scheduled by 
 other groups prior to the Associa�on’s request. 

 B. Use of Bulle�n Board & Mail Facili�es 
 Bulle�n boards in employee lounges and copy rooms may be used for pos�ng of Associa�on no�ces. Employees 
 may use inter-school mail, employee mailboxes, and school email for Associa�on material. Items posted on the 
 bulle�n board and placed in mailboxes need to be approved by administra�on. 

 C. Use of Equipment 
 The Associa�on shall have the right to use email, printers, copiers, computers and similar equipment, provided 
 that such use does not conflict with use for school purposes. The District may request that the Associa�on 
 reimburse the District for usage costs. 

 3.10 Business by Associa�on Representa�ves on School Property 
 Representa�ves of the Associa�on shall be permi�ed to transact Associa�on business on school property with 
 employees during their non-contract hours, or at other �mes with the approval of the Superintendent, whose 
 approval shall not be unreasonably withheld. Such representa�ves shall make their presence known to the proper 
 official upon entering the building or at other �mes. 
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 3.11 Hiring of Administrators 
 The superintendent may select a commi�ee to provide input on the selec�on of a building administrator. The 
 commi�ee would be advisory in nature only. 
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	Article	4	

	Working	Conditions	

 4.1 Calendar 
 The school calendar shall consist of 185 days which shall include 176 student-a�endance days, four (4) Teacher 
 Ins�tute days and five (5) emergency days. The work year for teachers shall not exceed one hundred eighty (180) 
 days which shall include the four (4) Teacher Ins�tute days. Unused emergency days shall not become workdays for 
 teachers, teacher aides, secretaries, cafeteria workers and bus drivers. The Board of Educa�on reserves the right to 
 amend the school calendar but shall allow Associa�on input prior to any modifica�on except for revisions due to 
 the use of emergency days. 

 4.2 Length of Workday – Teacher 
 The teacher workday will consist of seven (7) hours and forty (40) minutes. Teachers will work 7:40 am - 3:20 pm. 

 On those occasions when parent-teacher conferences are scheduled to extend past the regular school day, the 
 Administra�on shall cause another day a�er the extended parent-teacher conference day to be reduced by a like 
 number of hours as the extended day. 

 A.  Lunch Periods and Prepara�on Periods 
 1.  Duty-Free Lunch Periods 
 All teachers who work more than four (4) clock hours per day shall be en�tled to a duty-free lunch 
 period of thirty (30) minutes in length. 

 2.  Prepara�on Periods 
 All full-�me high school and junior high school teachers (grades 6 - 12) shall have a daily-unassigned 
 prepara�on period equal in length to the student class period. 

 All full-�me elementary teachers shall average two hundred twenty (220) minutes  of prepara�on �me 
 per five-day workweek. Each teacher shall have a minimum of a 30-minute block of uninterrupted 
 planning �me during the student a�endance day. 

 Part-�me teachers shall receive prepara�on �me in propor�on to their schedules. 

 B.  Teaching Periods for High School and Junior High Teachers 
 The daily teaching load for full-�me high school and junior high teachers shall not exceed five (5) clock 
 hours including passing periods. 

 C.  Limit of Teachers Responsibility 
 A teacher shall not be required to assume the responsibility of another teacher’s students simultaneously 
 with his/her own students. Specifically excluded from this provision are teachers who supervise study halls 
 and the library. A teacher so required by the administra�on shall be paid in accordance with Le�er D. 
 (Addi�onal Load Compensa�on) of this Ar�cle. 
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 D.  Addi�onal Load Compensa�on 
 Compensa�on for in-house subs�tute teaching in lieu of prep period will be compensated at $40.00 per 
 class period. In the event a teacher is required to teach more than the normal teaching load for a full 
 semester, the teacher shall receive addi�onal compensa�on in the amount of $1,800 per semester. 

 4.3 ESP Work Day/Work Year 
 The normal workday for ESP will be based as follows for the following classifica�ons. 

 A.  Teacher Aides 
 The workday shall consist of seven and one-half (7 ½) hours including a non-paid, duty free lunch period of 
 thirty (30) consecu�ve minutes in length. 

 A teacher aide who becomes a subs�tute teacher for an en�re day will be paid their normal pay plus half of 
 the subs�tute rate. A half day of subs�tute teaching equals one quarter of the subs�tute rate. One class period 
 of subs�tute teaching equals one seventh of the subs�tute rate. 

 B.  Custodians and Maintenance 
 The workday shall consist of eight and one-half (8 ½) hours including a non-paid, duty free lunch period of 
 thirty (30) consecu�ve minutes in length. 

 C.  Cafeteria & Kitchen Workers 
 The workday shall consist of seven and one-half (7 ½) hours including a non-paid, duty free lunch period of 
 thirty (30) consecu�ve minutes in length. 

 Cafeteria workers who are required by the district or the law to maintain Food Service Sanita�on cer�fica�on 
 shall be reimbursed for registra�on fees for classes, seminars, workshops, materials and mileage. All these fees 
 must be pre-approved by the Superintendent or his/her designee. Mileage will be paid at the current IRS 
 standard mileage rate. 

 D.  Secretaries 
 The workday shall be not more than eight and one-half (8 ½) hours which includes at minimum a thirty (30) 
 consecu�ve minute duty-free, non-paid lunch period. 

 When secretaries are required to call subs�tute employees outside their regular work day, secretaries will be 
 paid minimally one (1) hour for this responsibility. Secretaries will document the �me and persons called. Each 
 secretary will be required to perform this duty on an equitable rota�on. By 7:00 am, the designated calling 
 secretary will inform the appropriate principal(s) of any unfilled posi�ons. The Board will reimburse long 
 distance expenses with the submission of documenta�on. 

 E.  Technology Specialist 
 The workday shall consist of eight and one-half (8 ½) hours including a non-paid, duty free lunch period of 
 thirty (30) consecu�ve minutes in length. 

 F.  School Nurse 
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 The work day shall consist of up to eight and one-half (8 ½) hours including a non-paid, duty free lunch period 
 of thirty (30) consecu�ve minutes in length. 

 G.  Bus/Van Drivers Work Day/Work Year 
 Bus drivers shall be paid one and one-half (1 ½) hours for a morning or a�ernoon run. The above payment 
 includes the pre-trip, post-trip check of the bus, and refueling. Should bus drivers have to travel to refuel, they 
 will be paid for up to (3) three hours per week at the extra-trip pay rate. Changes in length of routes or route 
 assignments from year-to-year shall not be deemed a reduc�on-in-force unless there is a reduc�on in pay. All 
 trips separate from a regular am/pm and PreK route are considered extra-trips. 

 Extra Trips include the following: 
 1.  Hourly Van/Driver Rate: BACC, Special Educa�on Trips, Bus/Van Drivers 
 2.  Extra Trip Rate: Field Trips and the Ac�vity Trips 

 1.  Extra Trip Assignment 
 At the beginning of the school year, all interested bus/van drivers shall no�fy the Director of 
 Transporta�on to add his/her name to a list of drivers for extra trips. The Administra�on shall endeavor to 
 assign extra trips equitably among drivers, so that drivers shall have generally equal opportunity to take 
 extra trips. Extra-trip pay shall include standing �me. If an overnight stay is required by a trip, hourly pay 
 begins one-half (½) hour before driving for pre-trip check and refueling. Hourly pay ends when the 
 overnight des�na�on is reached. Pay for extra trips shall be at the rates specified in Appendix B. 

 2.  Driver’s Meal and Lodging Reimbursement 
 For overnight stays, the District will reimburse the driver up to $30.00 per day for necessary expenses plus 
 the cost of lodging (approved by the District). The $30.00 per diem expense reimbursement covers all �me 
 spent by the driver at the assigned des�na�on. The District will not be responsible for any other payments 
 for overnight trips. The driver will be paid the hourly rate while driving as specified above and a total of an 
 addi�onal ¼ hour for pre-trip check, refueling and ¼ hour for post-trip check. Addi�onal �me may be paid 
 for with prior approval of the Director of Transporta�on. The District will reimburse up to $20.00 per meal 
 for a driver’s meals during trips of more than four (4) hours. The reimbursement will be based upon 
 receipts submi�ed and will be paid a�er the first board mee�ng of each month. 

 3.  Driver’s Physical and Drug test 
 The district will pay the cost of the yearly, required physical and the required, random and 
 pre-employment drug tes�ng. The employee shall use the district designated physician for the required 
 exam. 

 4.  Pay for Bus Driver Refresher Course 
 The District will pay the registra�on fees of the refresher courses sponsored by the Regional Office of 
 Educa�on. The District will reimburse bus drivers for up to four (4) hours at the rate paid for extra-duty 
 trips for a�endance at refresher courses required by law or the employer. The District will provide 
 transporta�on or reimburse mileage for use of personal vehicles. The District reserves the right to limit the 
 number of personal vehicles approved for any individual course. 
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 5.  Bus Permit and Renewal of Commercial Driver’s License (CDL) 
 The District shall pay for the ini�al CDL license and bus permit. The District will pay the cost for subsequent 
 bus permits. 

 6.  Vehicle Maintenance, Shu�le of Empty Vehicles and Driver Mee�ngs 
 Drivers will be paid at the extra-duty trip rate for �me spent when moving empty vehicles for inspec�ons, 
 maintenance, or moving vehicles to another loca�on or a�ending driver mee�ngs. 

 7.  Pay for Extra Trips 
 Extra trips shall be compensated at the assigned hourly rate. Extra trips shall be posted and assigned 
 annually with the assignment being granted in the best financial interest of the District. 

 H. Other Compensatory Items 
 1.  Breaks 

 ESPs that are regularly scheduled to work six (6) or more hours per day, shall be en�tled to one (1) 
 15-minute break. The break will be scheduled with the approval of the employee’s immediate supervisor 
 and may be modified as building condi�ons or events occur. This paragraph does not apply to bus drivers 
 or bus monitors. 

 2.  Relief Time and Over�me 
 ESP working over�me will be en�tled to an addi�onal 15-minute break for every four (4) hours worked 
 beyond the regular workday. Over�me which is not consecu�ve to the normal workday shall en�tle ESP to 
 an addi�onal 15-minute break for each four (4) hours of over�me. This shall not apply to bus drivers. 

 3.  Changing Hours 
 Current employees shall not have their workday split. This does not prohibit the employer from hiring a 
 new employee to work a split shi�. This provision does not prohibit the employer from altering an 
 employee’s beginning or ending �me during the work year. Furthermore, an employee’s workday can be 
 split in the special cases of orienta�on, parent-teacher conferences, open house or emergencies which are 
 beyond the employer’s control. 

 4.  Sunday and Holiday Pay 
 If the ESP is required to work a holiday, the ESP will be paid for �me worked in addi�on to the holiday pay 
 due him/her. Sunday work in excess of forty (40) hours in the workweek will be paid at one and one-half 
 �mes the regular rate of pay. The ESP must work during the pay period. This sec�on shall not apply to 
 extra-duty assignment pay rates. 

 5.  Over�me 
 All work required by the immediate supervisor, over and above forty (40) hours per week, shall be 
 compensated at the rate of one and one-half (1 ½) �mes the normal rate of pay. ESP will be asked if they 
 are willing to accept over�me during their regular work year. It is noted that the over�me provision only 
 applies to the ESP’s current category of posi�on. 
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 No over�me shall be allowed or paid by the District without the prior approval of the immediate 
 supervisor, building principal, or superintendent. There is no guarantee of over�me work for any ESP. The 
 Administra�on shall endeavor to assign over�me as equally as possible within each building and respec�ve 
 job categories. 

 6.  Call Back Work 
 All call back work shall be paid at a minimum of one (1) hour. ESP called back to work a�er their regular 
 shi� shall be paid at the rate specified. This shall not apply to building checks. 

 7.  Building/Boiler Checks 
 Building and boiler checks performed when school is not in session and outside the normal shi� shall be 
 paid at a minimum of one (1) hour. 

 8.  ESP Vaca�on Days 
 All 12-month ESP shall receive paid vaca�on �me. Vaca�on requests shall be made to the Superintendent, 
 or his/her designee, at least one week in advance of the requested dates except in the case of an 
 emergency; then it should be submi�ed as soon as possible. Such requests shall not be unreasonably 
 denied. 

 Vaca�on shall be credited on the ESP’s anniversary date. An ESP must work one year before any paid 
 vaca�on leave can be used. An ESP, whose employment terminates prior to his/her anniversary date of 
 hire, shall earn vaca�on �me on a prorated basis for that frac�on of the year in which the employee works. 

 A.  Accumula�on and Annual Allotment 
 Vaca�on �me shall accrue on the following: 

 Years Employed  in District  Vaca�on Pay 

 A�er one (1) year  5 days 

 A�er nine (9) years  10 days 

 A�er twenty (20) years  15 days 

 Accumula�on of days cannot exceed 20 days. ESPs may not take more than 10 consecu�ve days of 
 vaca�on. 

 B.  Paid Holidays for Full-�me ESP 
 All full-�me ESP who are scheduled to work twelve (12) months shall be en�tled to the following paid 
 holidays: New Year’s Day, Mar�n Luther King Day, Lincoln’s Birthday or Presidents’ Day, Memorial Day, 
 Independence Day, Labor Day, Columbus Day, Thanksgiving Day, the Friday following Thanksgiving, 
 Christmas Eve (full day), Christmas Day, One Non-a�endance Day. 
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 All extended ESP posi�ons working at least 220 days per year, and within the school calendar, shall be 
 en�tled to the following paid holidays: New Year’s Day, Mar�n Luther King Day, Lincoln’s Birthday or 
 Presidents’ Day, Memorial Day, Labor Day, Columbus Day, Thanksgiving Day, the Friday following 
 Thanksgiving, Christmas Day. 

 All extended ESP posi�ons working at least 210 days per year, and within the school calendar, shall be 
 en�tled to the following paid holidays: New Year’s Day, Mar�n Luther King Day, Lincoln’s Birthday or 
 Presidents’ Day, Memorial Day, Labor Day, Thanksgiving Day, Christmas Day. 

 All extended ESP posi�ons working at least 195 or 200 days per year, and within the school calendar, shall 
 be en�tled to the following paid holidays: Thanksgiving, Christmas, New Year’s Day, Lincoln’s Birthday or 
 Presidents’ Day. 

 All extended ESP posi�ons working at least 185 days per year, and within the school calendar, shall be 
 en�tled to the following paid holidays: Thanksgiving, Christmas, New Year’s Day. 

 Alternate Holiday:  If the holiday falls on the weekend,  an alternate paid holiday shall be set by the 
 Superintendent or his/her designee. This holiday shall be scheduled on a day the employee is normally 
 scheduled to work. 
 Holiday Pay:  An employee must work within the payroll  period during which the holiday occurs unless 
 he/she is on an approved vaca�on. 

 9.  Reduc�on in Hours 
 In case of a reduc�on of an ESP’s regularly scheduled hours, the Superintendent will give the ESP ten (10) 
 working day’s no�ce. 

 4.4 Unsafe and Hazardous Working Condi�ons 
 Any employee who believes that his/her working condi�ons are unsafe shall immediately report the same to the 
 superintendent or principal. Any employee who believes that an explana�on of unsafe or hazardous working 
 condi�ons is necessary or beneficial to the employee, may have a right to a mee�ng with the Superintendent 
 during regular school hours. At such a mee�ng, the employee may be accompanied by an Associa�on 
 representa�ve if he/she desires. No teacher shall be required to enter a building alone or to be le� alone in a 
 building. 

 4.5 Physical Facili�es 
 The district will provide sufficient supplies, equipment, and resources to all district employees in order to allow 
 employees to complete their jobs in a sa�sfactory manner. 

 4.6 Employee Lounge/Workroom 
 The employer shall make available in each school at least one (1) room which shall be reserved for use as an 
 employee lounge/workroom. Upon request of the Associa�on a maximum of two (2) vending machines shall be 
 installed in the employee lounge/workroom, providing the Associa�on pays for the vending machines and their 
 contents. The profits from all such machines shall be remi�ed to the Associa�on. 

 4.7 Bus Driving by Teachers/Extra-curricular Sponsors 
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 No teacher/extra-curricular sponsor shall be required to drive a bus or van as part of his/her teaching or 
 extra-curricular du�es. If the teacher/extra-curricular sponsor  volunteers to transport students by bus,  he/she shall 
 be paid fi�een ($15) dollars per hour with a minimum of one (1) hour pay. Only driving �me shall be paid for and 
 layover �me shall not be reimbursed. 

 4.8 Dispensing of Medicine 
 Employees, other than medical personnel, shall not be required to administer medica�on to pupils or perform 
 other medical procedures. This shall not prohibit employees from providing emergency assistance to students. 

 4.9 Teacher Mee�ngs – Number Required 
 The REA and the BOE recognize the need for collabora�on with the Administra�on to establish a reasonable 
 number of teachers’ mee�ngs throughout the year. Except in cases of emergency, the Administra�on will provide a 
 minimum of a 48 hour no�ce when scheduling a teacher mee�ng. 

 4.10 Surveillance Cameras 
 The primary purpose of surveillance cameras is to secure the buildings. Surveillance equipment is not meant to 
 observe employee performance or otherwise be accessed as documenta�on in the employee evalua�on process. 
 Data from the surveillance equipment may be reviewed by the District’s personnel in connec�on with 
 inves�ga�ons of suspected criminal conduct, student misconduct, or security viola�ons or incidents. If the review 
 of data reveals alleged incidents of employee misconduct, the Employee and an REA representa�ve may review 
 the data depic�ng the alleged employee misconduct with Administra�on. Any discipline that may be imposed 
 against the Employee as a result of the misconduct inves�ga�on shall be in accordance with the applicable 
 provisions of the Collec�ve Bargaining Agreement. Police shall have access to cameras only during emergency 
 situa�ons (i.e. ac�ve shooter situa�on, code red situa�on) in which monitoring cameras in real-�me is necessary 
 to maintain safety for staff and students. 

 4.11 Produc�ve Environment 
 The Board and the Associa�on understand that mutual respect and appropriate communica�on are integral to 
 maintaining a produc�ve learning and working environment. Harassment, in�mida�on, menacing, bullying, or 
 retalia�on by Employer and/or District Employees shall not be tolerated. The Board, the Administra�on, and the 
 Associa�on agree to work collabora�vely to ensure that a produc�ve environment is maintained for all. 
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	Article	5	

	Emergency	School	Closing	

 5.1 No�fica�on Procedure 
 When an emergency confronts the schools, no�fica�ons of the closing of schools will be released for broadcast 
 over mul�ple media pla�orms as soon as possible. 

 ESPs who are scheduled and start work before school is closed shall be paid for �me worked. 

 5.2. School Closing – Leave Days 
 When schools and school offices are officially closed by the superintendent, no leave days previously arranged by 
 an employee will be deducted for such emergency days. 

 5.3 Inclement Weather – Repor�ng to Work and Loss of Pay 
 Teachers and ESPs who are unable to report to work as scheduled because of inclement weather shall not be 
 charged with loss of pay. However, the teacher or ESP will be charged a personal business day, if available, and if no 
 personal business day is available to that employee, will be charged as a sick leave day. If no personal business day 
 or sick-leave day is available to that employee, the day will be charged as a dock day. 

 5.4 Bomb Threat – Procedure 
 No employee shall be required to search for a bomb. 
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	Article	6	

	Leaves	of	Absence	

 6.1 Sick Leave 
 A. Defini�ons 

 1.  Sick leave shall be interpreted to mean personal illness, quaran�ne at home, serious illness, birth, 
 adop�on, placement of adop�on, or death in the immediate family or household. 

 2.  For the purpose of sick leave, “immediate family” shall include parents, spouse, brothers, sisters, children, 
 grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, stepchildren, domes�c partner, 
 step-parent, and legal guardians. 

 B. Credit and Accoun�ng 
 1.  Teachers shall be granted sick leave days per school term based on the following chart, which may 

 accumulate to three hundred forty (340), or the maximum permissible by TRS, whichever is greater. Sick 
 leave shall be granted as provided and limited by the School Code. The Board of Educa�on reserves the 
 right to require a physician's cer�ficate and to enforce other limita�ons on sick leave in accordance with 
 the Illinois School Code. Twelve-month, Extended, School Year, and Regular Route Bus Drivers shall be 
 granted sick leave days per year based on the following chart, which may accumulate to two hundred forty 
 (240), or the maximum permissible by IMRF, whichever is greater. 

 Years of Service in the District  Sick Days Granted Per Year 

 0-5 years  12 days 

 6-19 years  13 days 

 20+ years  15 days 

 2.  Part-�me ESPs shall be granted sick leave days per year based on the following chart, which may 
 accumulate to two hundred forty (240), or the maximum permissible by IMRF, whichever is greater. The 
 Board of Educa�on reserves the right to require a physician’s cer�ficate and to enforce other limita�ons on 
 sick leave in accordance with the School Code. 

 Years of Service in the District  Sick Days Granted Per Year 

 0-5 years  5 days 

 6-19 years  6 days 

 20+ years  8 days 

 3.  The employer shall indicate the number of unused sick leave days on each employee’s paycheck. 
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 C. Sick Leave Bank (Teacher) 
 1.  Opera�on of Sick Leave Bank 

 Any teacher covered by this contract may enroll in the Sick Leave Bank. The Sick Leave Bank shall be 
 established and maintained through dona�ons of sick days. Each teacher who volunteers to become a 
 member of the Sick Leave Bank will contribute one (1) day per assessment of his/her sick leave beginning 
 upon employment and whenever the sick bank is depleted of days below 180. 

 Each new teacher shall be given an applica�on form at the beginning of the school year, or at the �me of 
 his/her employment. A teacher desiring to par�cipate shall sign the applica�on and return it to his/her 
 building representa�ve. Dona�ons of sick days shall be made by the end of the teacher’s first pay period. 
 Any days transferred by the teacher shall remain in the Sick Leave Bank. Reports on the status of the Sick 
 Leave Bank, including number of days remaining, will be maintained in the Unit Office. The total number of 
 days to accumulate in the bank will not exceed two hundred thirty (230) days. If a par�cipant has no sick 
 days to contribute when assessed, he/she will contribute retroac�ve day(s) at the beginning of the 
 following school year. To maintain the 230-day sick leave bank, as new teachers contribute one (1) sick 
 leave day to the bank, one (1) day will be removed from the bank for each vacated or new posi�on. 

 2.  Procedure for Use of Sick Leave Bank 
 Only tenured members of the Sick Leave Bank shall be allowed to withdraw days from the Bank, unless the 
 request has been made for Family Leave from a non-tenured teacher. In order to remain an ac�ve member, 
 a teacher must contribute to the bank when assessed by the Sick Leave Bank Commi�ee. Once a teacher 
 withdraws from the Bank or elects not to seek membership, he/she shall not be eligible to par�cipate in 
 the Sick Leave Bank. A�er the maximum two hundred thirty (230) days is reached, should the total number 
 of days withdrawn from the bank equal the balance at any �me, the Sick Leave Bank will cease opera�ons 
 un�l it can be replenished at the start of the next school year. 

 Upon deple�on of his/her sick leave and personal leave days, any qualified teacher may make a wri�en 
 applica�on to the Sick Leave Bank governing commi�ee to u�lize Sick Leave Bank days. Should the teacher 
 be unable to make a wri�en applica�on, his/her designee may do so on his/her behalf. Any teacher 
 currently enrolled in Sick Leave Bank shall be en�tled to draw from the bank for his/her personal use 
 provided the following five (5) condi�ons are met: 

 a. The teacher has contributed to the Sick Leave Bank at least one day from his/her sick leave. 
 b. The teacher has used all his/her personal accumulated sick leave days and personal days. 
 c. The teacher shall produce a doctor’s cer�ficate as proof of his/her need. 
 d. The teacher has been absent more than three (3) consecu�ve workdays in connec�on with the same 
 long term or life-threatening illness or injury. 
 e. The teacher's absence must be related to the health condi�ons of the mother and/or child. 

 Family Leave 
 One �me only, an employee (tenured or non-tenured) may request up to 20 days from the sick leave bank 
 for the birth, adop�on, or foster of a child. The above condi�ons s�ll must be met prior to any days being 
 withdrawn from Sick Leave Bank. 
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 3.  Sick Leave Bank Commi�ee 
 A commi�ee consis�ng of two members selected by the Associa�on and two members of the 
 Administra�on will act as the governing body of the administra�on of the Sick Leave Bank. 

 4.  Maximum Use of Sick Leave Bank 
 An Employee mee�ng the requirements of this Ar�cle may use a maximum of forty-five (45) days from the 
 Sick Leave Bank per school year. No member may use more than ninety (90) days during his/her 
 employment at Ridgeview CUSD #19. 

 5.  Unused Days in Each Year 
 Unused days remaining in the Sick Leave Bank at the end of the year will accumulate for the following year. 

 D. Sick Leave Bank (ESP) 
 1.  Opera�on of Sick Leave Bank 

 Any twelve-month, extended, school year ESP and regular route bus driver covered by this contract may 
 enroll in the Sick Leave Bank. The Sick Leave Bank shall be established and maintained through dona�ons 
 of the sick days. Each above-men�oned ESP who volunteers to become a member of the Sick Leave Bank 
 will contribute one (1) day per assessment of his/her sick leave. Each new ESP shall be given an applica�on 
 form at the beginning of the school year or at the �me of his/her employment. An ESP desiring to 
 par�cipate shall sign and return the applica�on. 

 Dona�ons of sick days shall be made by the end of the ESP’s first pay period. Any days transferred by the 
 ESP shall remain in the Sick Leave Bank. 

 Reports on the status of the Sick Leave Bank, including number of days remaining, will be maintained in 
 the Unit Office. The total number of days to accumulate in the bank will not exceed one hundred (100). If a 
 par�cipant has no sick leave days to contribute when assessed, he/she will contribute retroac�ve day(s) at 
 the beginning of the following school year. 

 2.  Procedure for Use of Sick Leave Bank 
 Only post-proba�onary members of the Sick Leave Bank shall be allowed to withdraw days from the Bank. 
 In order to remain an ac�ve member, an ESP must contribute to the bank when assessed by the Sick Leave 
 Bank Commi�ee. Once an ESP withdraws from the Bank or elects not to seek membership, she/he shall 
 not be eligible to par�cipate in the Sick Leave Bank. A�er the maximum one hundred (100) days is 
 reached, should the total number of days withdrawn from the bank equal the balance at any �me, the Sick 
 Leave Bank will cease opera�ons un�l it can be replenished at the start of the next school year. 

 Upon deple�on of his/her sick leave and personal leave days, any qualified ESP may make a wri�en 
 applica�on to the Sick Leave Bank governing commi�ee to u�lize Sick Leave Bank days. Should the ESP be 
 unable to make a wri�en applica�on, his/her designee may do so on his/her behalf. Any ESP currently 
 enrolled in Sick Leave Bank shall be en�tled to draw from the bank for his/her personal use provided the 
 following five (5) condi�ons are met: 

 a. The ESP has contributed to the Sick Leave Bank at least one day from his/her sick leave. 
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 b. The ESP has used all of his/her personal accumulated sick days, personal days and vaca�on days. 
 c. The ESP shall produce a doctor’s cer�ficate as proof of his/her need. 
 d. The ESP has been absent more than three (3) consecu�ve workdays in connec�on with the same 
 long-term or life-threatening illness or injury. 
 e. The ESP absence  must be related to health condi�ons  of mother and/or child. 

 3.  Sick Leave Commi�ee 
 A commi�ee consis�ng of two members selected by the Associa�on and two members of the 
 Administra�on will act as the governing body of the administra�on of the Sick Leave Bank. 

 4.  Maximum Use of Sick Leave Bank 
 An employee mee�ng the requirements of this ar�cle may use a maximum of forty-five (45) days from the 
 Sick Leave Bank per school year. No member may use more than ninety (90) days during his/her 
 employment at Ridgeview CUSD #19. 

 5.  Unused Days in Each Year 
 Unused Days remaining in the Sick Leave Bank at the end of the year will accumulate for the following year. 

 6.2 Personal Leave 
 At the beginning of each school year, each teacher, twelve-month ESP, extended ESP, school-year ESP, and 
 regular-route bus driver shall be granted five (5) personal business days per year. 
 Personal business days are subject to the following condi�ons: 

 A.  Personal business leave shall be available only for urgent personal business which cannot reasonably be 
 accomplished outside the workday. 

 B.  Personal leave shall not be granted the first five (5) days and last five (5) days of school, during final exams, 
 School Improvement Days, Teacher Ins�tute Days, Parent-Teacher Conference Days, and the day before or 
 a�er any vaca�on or school holiday provided in the School Code or granted by the Board of Educa�on. 
 The only excep�ons to the personal days are 

 1. A�ending high school or college gradua�on ceremonies of the employee’s children or 
 grandchildren. 
 2. A wedding of an immediate family member. 

 C.  No more than two (2) teachers per building (Ridgeview Elementary School or Ridgeview Junior/Senior High 
 School) may take personal leave on the same day. In the case of a greater number of teachers in a building 
 applying for personal leave on the same day, the leave shall be granted in order of applica�on. 

 D.  No more than four (4) ESP may use personal leave on the same day. No more than one (1) per pay category 
 may use personal leave on the same day. 

 E.  Except in the case of emergency, in order to provide adequate �me to secure a subs�tute teacher, a 
 teacher shall request personal leave in wri�ng to the building principal at least twenty-four (24) hours in 
 advance of the requested leave. In case of an emergency, the leave shall be requested as soon as possible 
 a�er the need for leave is known. 

 F.  Unused teacher and ESP personal leave shall automa�cally be converted to sick leave. 
 G.  The Superintendent may waive, at his/her discre�on, the restric�ons as listed above. Sick leave may be 

 converted for extreme emergencies. 
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 6.3 Professional Leave 
 A.  Each teacher may have three (3) professional leave days per year if approved by the superintendent. Each 

 full-�me ESP may have one (1) professional leave day per year if approved by the Superintendent or 
 his/her designee. Professional leave days may be approved by the Superintendent for the following 
 reasons: 

 1.  To a�end a conference, workshop, or seminar related to the employee’s field. 
 2.  To visit other schools, to view other techniques or programs, to view new classroom equipment, or 

 to observe exemplary programs related to the employee’s field. 

 B.  Requests for professional leave days shall be submi�ed in wri�ng to the superintendent at least five (5) 
 working days prior to the requested leave. The superintendent retains the final authority to accept or 
 reject any or all use of professional leave days. 

 C.  No more than two (2) teachers per building and one (1) ESP per building may use professional leave on the 
 same day. However, the superintendent may waive this restric�on. 

 D.  If the Superintendent approves such leaves, the district shall reimburse the employee the cost of 
 registra�on fees, up to twenty dollars ($20.00) per day for meals, and the standard IRS business mileage 
 rate. If the conference necessitates an overnight stay, the superintendent may approve the cost of 
 overnight lodging costs. The district retains the preroga�ve to determine the number of vehicles to be 
 used for professional leave. Prior to reimbursement for expenses, the employee may be required to furnish 
 receipts. 

 6.4 Absence Due to “On the Job” Injury 
 A.  Absence due to injury incurred in the course of the employee’s workday while assigned du�es shall be 

 treated as sick leave. 
 B.  Income received from Workers’ Compensa�on shall be deducted from the district’s compensa�on liability 

 to the employee. When income from other than district funds is received by the employee due to his/her 
 injury, the district shall only be responsible for the remaining salary and Board-paid benefits owed the 
 employee. The intent of the district is that in no case shall the employee who was injured while performing 
 his/her du�es receive more than one hundred percent (100%) of his/her gross salary. If an employee who 
 is injured on the job received no district funds, no sick leave benefits will be deducted. If an employee who 
 is injured on the job receives district funds, sick leave benefits shall be deducted on a prorata basis. 

 C.  The formula used when compu�ng an employee’s liability to the district when receiving Workers’ 
 Compensa�on shall be as follows: 

 1.  Annual Salary  =       x 
 365 Days 

 2.  Daily Workers’ Compensa�on Dollar Amount Based on 365 Days = Y 

 3. 
 X (number of school days missed)  = 
 Y (amount of sick leave deducted) 
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 6.5 Bereavement Leave 
 Employees may use up to two (2) sick days per fiscal year for leave connected with the death of non-immediate 
 family members. 

 6.6 Jury Service and other Related Appearance 
 Any employee called for jury duty or who is subpoenaed by a court of law to tes�fy as a third–party witness shall 
 be paid his/her full compensa�on for such �me with no loss of any leaves, seniority or loss of any other benefits. 
 Any pay for jury service or other related appearances will be returned to the district excluding meals, mileage and 
 lodging. 

 6.7 Unpaid Leaves of Absences 
 Leaves of absence without pay may be granted to tenured teachers and to post-proba�onary, twelve month, 
 extended, and school year ESPs who have rendered sa�sfactory service to the district. Any of these employees 
 granted such leave shall be returned to employment in a similar capacity at the termina�on of such leave provided 
 the employee follows Sec�on C below. 

 A.  Wri�en request for leaves of absence without pay should be made at least ninety (90) days before the 
 leave is desired, subject to approval by the Board. Leaves of absence may be granted for the following: 

 1.  Advanced study leading to a degree at an approved university 
 2.  Military service 
 3.  Elec�on to the General Assembly 
 4.  Elec�on to serve as an officer of a state or na�onal teacher organiza�on 
 5.  Other reasons acceptable to the Board 

 B.  Dates of departure and return must be acceptable to the administra�on and determined prior to 
 ini�a�ng the request. 

 C.  Leaves of less than one (1) calendar month, if acceptable and approved by the superintendent, will not 
 require Board approval, or ninety (90) days advance no�ce. The superintendent may approve such 
 requests but the superintendent’s rejec�on or approval of such leave requests shall be at the 
 superintendent’s sole and exclusive discre�on and shall not be subject to the grievance procedure. 

 D.  The teacher shall inform the superintendent of his/her intent to return to a similar posi�on the 
 following school year not later than February 1. If the teacher fails to inform the superintendent prior 
 to February 1, the teacher waives his/her right to future employment in the district. 
 The ESP shall provide the superintendent six (6) months wri�en no�ce in advance of his/her intent to 
 return to a similar posi�on. If the ESP fails to provide such no�ce, the ESP waives his/her right to future 
 employment in the district. 

 E.  The teacher on leave of absence will not lose tenure. An ESP on leave of absence will not lose post- 
 proba�onary status. Leaves of absence without pay shall not count when determining district seniority 
 (see Ar�cle 9 of this Agreement). 

 F.  Employees taking an unpaid leave of ninety (90) days or more shall not receive experience credit for 
 the year they are on leave. 

 G.  During the unpaid leave, the employee may purchase hospitaliza�on and major medical insurance at 
 the district group rate subject to the insurance carrier’s eligibility requirements. The employee shall be 
 responsible for the full amount of each monthly premium. Said payment shall be made fi�een (15) 
 days prior to the district’s premium due date to the district bookkeeper. 
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 6.8 Family Leave 
 See Family Medical Leave Act and Board Policy. 
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	Article	7	

	Employee	Evaluation	

 7.1 Cer�fied Staff Evalua�on 
 Evalua�ons will be held in compliance with the current Performance Evalua�on Reform Act (PERA) guidelines. The 
 purpose of the evalua�on is to improve the quality of instruc�on 

 7.2  ESP  Employee Evalua�on 
 The ESP shall be given a copy of his/her job descrip�on and the evalua�on form. Support staff shall be evaluated 
 annually. The evalua�on of the employee will be based upon the job descrip�on and all ma�ers enclosed in the 
 evalua�ve form given to the employee. The evaluator shall have an evalua�on conference with the ESP to discuss 
 the results of the wri�en evalua�on. 

 7.3 ESP  Employee’s Right to Respond 
 Following the evalua�on conferences for ESP, the employee shall sign and be given a copy of the evalua�on 
 instrument prepared by the evaluator. In no case shall the employee’s signature be construed to mean that he/she 
 necessarily agrees with the contents of the evalua�on, only that the evalua�on has been discussed. 

 An employee may submit addi�onal comments to the wri�en evalua�on if he/she so desires. The evaluator will 
 sign the response acknowledging that he/she has read the material but in no case shall the evaluator’s signature 
 be construed to mean that he/she necessarily agrees with the employee’s wri�en comments. A copy of the 
 employee’s response will be provided to the evaluator and/or immediate supervisor. 

 All wri�en evalua�ons and the employee’s comments are to be placed in the employee’s personnel file. 

 7.4 Recommenda�ons (ESP) 
 Not later than sixty (60) days before the close of each school term, the building principal, immediate supervisor, or 
 evaluator shall complete a wri�en evalua�on report to make recommenda�ons to the superintendent to employ 
 or not employ each proba�onary teacher. 

 7.5 Use of Informal Evalua�on (ESP) 
 Agreeing to the procedures delineated above does not limit the right of management to u�lize, for considering the 
 competence of any employee, informal observa�ons of employees’ ac�vi�es during the workday which are not 
 covered in the evalua�on instrument. 

 7.6 Grievability (ESP) 
 Any grievance filed rela�ve to this Ar�cle shall be limited to viola�ons of the specific procedures as outlined above. 
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	Article	8	

	Personnel	File	

 8.1 Condi�ons and Procedures for Placement of Materials in Personnel File 
 Only one official personnel file shall be maintained by the District in the Unit Office. The employee shall be given a 
 copy of any evalua�ve material prior to placing the material in the employee’s personnel file. 

 8.2 Right to Respond to Materials in File 
 An employee shall have the right to respond to any material entered into the employee’s personnel file and a�ach 
 such response to the file. 

 8.3 Right to Examine 
 Each employee shall have the right to review and respond to the contents of said employee’s personnel file in 
 accordance with the Personnel Records Review Act 820 ILCS 40. Each employee will be given �mely access to their 
 personnel file as long as access does not interrupt the Employer’s opera�ons. If requested by the employee, a 
 representa�ve of the Ridgeview Educa�on Associa�on may accompany the employee during the review of their 
 personnel file. 

 8.4 Right to Reproduce Material in File 
 If requested by the employee, the administra�on shall provide at no charge, one (1) copy of any material in an 
 employee’s personnel file. The cost of any addi�onal copies shall be paid by the employee. 
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	Article	9	

	Seniority	

 9.1 Defini�on of Seniority (Teachers) 
 Seniority shall be the length of the teacher’s service upon earning tenure in the District and beginning four (4) 
 years from employment by Board of Educa�on ac�on. Less than full-�me consecu�ve years of employment earned 
 a�er achieving tenure shall be counted on a prorata basis. 

 9.2 Maintaining and Dissemina�on of Sequence of Dismissal (SOD) 
 SB 7 requires that the Sequence of Dismissal (SOD) list be provided to the REA 75 days before the end of the school 
 year. 

 9.3 Loss of Seniority 
 Seniority is lost upon the following: 

 A.  Resigna�on 
 B.  Dismissal for cause 
 C.  Re�rement 
 D.  Period of layoff as established by this Agreement 

 9.4 Reten�on and Non-Accruance of Seniority 
 Seniority is retained but shall not accrue during the following: 

 A.  Unpaid leave of absence 
 B.  Unpaid sick leave 

 Seniority con�nues to accrue during the following: 
 A.  Paid leave of absence 
 B.  Temporary disability under TRS 

 9.5 Educa�onal Support Personnel (ESP) - Seniority Applicability 
 Seniority shall accrue in categories of posi�ons for ESPs. Subs�tute, temporary, and specialized part-�me ESPs shall 
 not accrue seniority. However, once applicable, seniority shall relate back to the first day of employment which led 
 to thirty (30) consecu�ve days. No seniority shall accrue for a person employed as a subs�tute for an ESP on leave 
 of absence for one year or less, unless that person con�nues employment a�er the return of the ESP on leave. 
 ESPs may accrue seniority in more than one category of posi�on at the same �me. No ESP shall accrue more than 
 (1) year of seniority in any year per job category. 

 9.6 Pos�ng of Seniority List (ESP) 
 A seniority list shall be posted by February 1, current through that school year. The Associa�on shall be given a 
 copy of the list. ESPs shall have thirty (30) calendar days from the date the list is posted to no�fy the 
 superintendent/designee of any discrepancies in the seniority list. A�er the thirty (30) day pos�ng, the list shall be 
 deemed final and no changes shall be permi�ed in the list un�l the list is posted the following year. If agreement 
 cannot be reached as to seniority, the grievance procedure shall apply, but shall be limited to seniority for that 
 year. 
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 9.7 Loss of Seniority 
 A. Seniority is lost upon the following: 

 1. Resigna�on 
 2. Dismissal in accordance with this Agreement 
 3. Re�rement 

 B. Seniority is retained but shall not accrue during the following: 
 1. Unpaid leave of absence 
 2. Unpaid sick leave 
 3. Period of layoff as established by this Agreement 

 C. Seniority con�nues to accrue during the following: 
 1. Paid leave of absence 
 2. Temporary disability under IMRF 

 9.8 Transfer Effect Upon Seniority 
 When the ESP is transferred from one category of posi�on to another, either by ESP request, administra�ve or 
 Board ac�on, the ESP shall retain any accrued seniority in that category of posi�on. An ESP subject to layoff shall 
 have the right to bump another ESP who has less seniority in any category of posi�on than the ESP subject to 
 layoff. 

 Example: ESP “A” has worked five (5) years as cafeteria staff and four (4) years as an aide. The Board determines to 
 RIF one aide, and “A” is the least senior aide. “A” has the right to “bump” into a cafeteria staff posi�on if a person 
 in that category has fewer than five (5) years of seniority at the �me of layoff. 

 9.9 Categories 
 Categories shall be as follows: 
 Bus Driver (requires CDL and bus driver permit),  Bus Monitor, Custodian, Maintenance, Head Cook, 
 Kitchen/Cafeteria Worker, Secretary, Teacher Aide, Technology Specialist, School Nurse 

 9.10 Seniority Measurement 
 Seniority shall be measured in terms of years. 

 9.11 Accruing Seniority 
 The following shall apply to ESP: 

 A.  ESP regularly scheduled to work over four (4) hours per day shall gain one (1) full year of seniority for 
 each 175 days worked in a fiscal year. 

 B.  ESP regularly scheduled to work four (4) hours or less and more than two (2) hours per day shall gain 
 one-half (½) year of seniority for each 175 days worked in a fiscal year. 

 C.  Bus drivers/van drivers regularly scheduled to work a full route or two (2) runs shall gain one (1) full 
 year of seniority for each 175 days worked in a fiscal year. 

 D.  Bus drivers/van drivers regularly scheduled to work one-half (½) of a route one (1) run shall gain 
 one-half (½) year of seniority for each 175 days worked in a fiscal year. 

 E.  A route for bus drivers is a regularly scheduled morning and a�ernoon pick-up and delivery of 
 students.  A run is one-half (½) of a route. 
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 For example: The ECE or Pre-K run picks up children and delivers them to school. 
 F.  An ESP who works nine (9) or more months shall accrue one (1) year of seniority. No ESP shall accrue 

 more than one (1) year of seniority in a year per job category. 
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	Article	10	

	Reduction	of	Staff-Teachers	

 10.1 Procedures for Staff Reduc�on 
 A. No�fica�on of Honorable Reduc�on in Force 
 If the Board decides to reduce the number of teachers, the teachers who are subject to removal shall receive 
 no�ce by registered mail at least forty-five (45) days before the end of the school term together with a statement 
 of honorable dismissal and the reason thereof. Teacher dismissal will be based on the teacher’s areas of 
 qualifica�on/cer�fica�on, performance evalua�on, and district seniority. 

 B. Teacher on Leave of Absence 
 Teachers who are on an approved leave of absence shall be subject to this Ar�cle. 

 10.2 Re-Employment Procedures-A�er Lay-off-Teachers 
 Any teacher who has been honorably dismissed pursuant to this ar�cle shall have recall rights as follows: 

 A.  Recall Rights 
 As per THE IL SCHOOL CODE AND IL COMPILED STATUTES, recall rights shall be retained for a period of 
 one (1) year. 

 B.  Retained Rights A�er Recall 
 Any tenured teacher who accepts the tender of vacancy within one (1) calendar year shall not lose any 
 accumulated sick leave, salary schedule posi�on or seniority he/she earned prior to being honorably 
 dismissed. 

 C.  Recall 
 If a vacancy occurs during the recall period, the teacher with the highest performance evalua�on 
 ra�ng shall be offered the posi�on provided he/she is legally qualified to teach the en�re posi�on. 

 D.  No�fica�on of Recall 
 A le�er of recall, sta�ng the posi�on available in which the teacher is legally qualified to teach, shall be 
 mailed by the employer to the teacher’s last known address on file with the district. 

 E.  Teacher’s Obliga�on to Respond to Recall 
 A teacher may elect not to accept a vacancy during his/her recall period. In such a case, the employer 
 will offer the vacant posi�on to the next teacher who is legally qualified. A teacher has the authority to 
 reject such no�fica�on only once. A�er the teacher rejects such no�fica�on, he/she must accept the 
 next available posi�on he/she is legally qualified to teach. If the teacher does not accept the posi�on 
 the second �me, he/she waives any right to further employment in the district. Failure to respond 
 within ten (10) days of receipt of the le�er of recall shall result in termina�on of the teacher’s right to 
 recall. 

 F.  Change of Address 
 Teachers are responsible to inform the district office of any change in the teacher’s address. 

 G.  Temporary Posi�ons 
 If a temporary posi�on for which a teacher is legally qualified to teach becomes available during a 
 teacher’s recall period, such posi�on shall be offered to the teacher. Acceptance or refusal of a 
 temporary posi�on will not affect the recall rights of the teacher. 
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 10.3 No�fica�on to Associa�on -Educa�onal Support Personnel (ESP) 
 Should the Board of Educa�on determine to reduce the total number of ESPs or discon�nue a par�cular 
 educa�onal support service, the Board or Superintendent shall no�fy the Associa�on and the employee at least 
 thirty (30) days before the ESP is removed or dismissed. 

 10.4 No�ce to ESP 
 ESPs shall be dismissed or have hours reduced on the basis of seniority within categories of posi�on. No layoff or 
 reduc�on in hours shall be deemed to occur if there is no reduc�on in pay. For bus drivers, only reduc�on or 
 elimina�on of a regular a.m. and p.m. route will require the 30-day no�ce. 

 10.5 Recall 
 ESP whose posi�on is terminated shall have recall rights for a period of one (1) calendar year, measured from the 
 first day of the official no�ce by the Board of Educa�on. 

 A.  No�ce of Recall 
 An ESP subject to recall shall be no�fied in wri�ng of the vacant posi�on. Should the most senior ESP 
 refuse to accept a vacant posi�on within seven (7) calendar days of receipt of no�ce, that ESP‘s recall 
 rights shall be terminated. The posi�on shall be offered to the next senior ESP with recall rights who is 
 qualified to fill the same category posi�on. An ESP on layoff must no�fy the superintendent of any 
 change of address. 

 B.  Retained Rights a�er Recall 
 Recalled  ESP  shall  have  the  accumulated  sick  leave,  salary  schedule  posi�on,  and  seniority  they 
 had when honorably dismissed. 
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	Article	11	

	Vacancies	and	Transfers	

 11.1 Involuntary Transfers 
 A.  Defini�on 

 “Involuntary transfer” occurs when there is reloca�on of staff personnel to another school due to pupil 
 distribu�on, instruc�onal requirements, or for other reasons. 

 B.  Procedures 
 1.  When it is necessary to involuntarily transfer employees, to the extent possible, all volunteers, if 

 acceptable to the administra�on, shall first be considered. 
 2.  If no acceptable volunteers apply, the administra�on shall have the authority to make such 

 involuntary transfers. 
 C.  Involuntary Transfer of ESP 

 “Involuntary transfer” occurs when there is reloca�on of staff personnel to another school due to pupil 
 distribu�on, instruc�onal requirements, or for other reasons. Involuntary transfer of ESP from one 
 category to another shall not result in a decrease in pay. 

 11.2 Vacancy 
 A.  Pos�ng of No�ce 

 If the Board of Educa�on elects to fill a vacant posi�on, the administra�on shall post the posi�on on the 
 district website. An email no�ce shall be sent to the REA president and any individuals who have signed up 
 to receive said no�ces. This provision applies to  all vacancies and/or newly created posi�ons within the 
 scope of the bargaining unit. 

 B.  Applica�on Procedure 
 Any employee is eligible to apply for a vacancy or newly created posi�on, and any employee shall have the 
 right to meet with the Superintendent and/or his/her designee to discuss his/her qualifica�ons and 
 interest in the posi�on. 
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	Article	12	

	Employee	Compensation	and	Fringe	Bene�its	

 12.1 Sheltering of Re�rement 
 A.  According to authority granted by the Pension Reform Act of 1974, Sec�on 414(h) of the Internal Revenue 

 Code, the Board of Educa�on agrees to pay the current percent to the Teacher Re�rement System on 
 behalf of each teacher, from the established salary schedule Appendix B. In addi�on, the Board will pay on 
 behalf of each teacher the current TRS percentage from the established salary schedule Appendix B to the 
 Teacher Re�rement System for THIS fund (Teacher Health Insurance Security Fund). Should any of the 
 above be declared improper by the IRS ruling or opinion, that clause or por�on thereof shall be deleted 
 from this Agreement to the extent that it violates the ruling or opinion. 

 B.  According to the Authority granted by the Pension Reform Act of 1974 of the Internal Revenue Code and 
 Public Act 81-5136, Illinois Revenue State, Ch 108- ½, par 7-173.2, the Board of Educa�on agrees to pay out 
 of the above salary schedule four and one-half percent (4.5%) of each ESP’s salary in Appendix C to the 
 Illinois Municipal Re�rement Fund (IMRF) on behalf of each employee as a tax sheltered direct 
 contribu�on. Should any of the above be declared improper by an IRS ruling or opinion or by a court of 
 competent jurisdic�on, that clause or por�on thereof shall be deleted to the extent that it violates the 
 ruling or opinion. 

 12.2 Board Paid Insurance 
 A.  Amount of Board Contribu�on 

 The Board of Educa�on shall contribute towards employee group health insurance as per the chart in 
 Appendix D. The Board’s contribu�on shall be increased (or decreased) based upon the percentage 
 premium increase (or decrease) at each annual renewal. 

 The Board’s health insurance contribu�on for part-�me teachers shall be prorated based upon the 
 teacher’s appointment. Part-�me teachers must have at least a 0.5 FTE appointment to qualify for group 
 health insurance. 

 Staff members will not be compensated for the difference if they choose a health insurance plan with a 
 premium and HSA contribu�on amount less than the agreed upon maximum Board contribu�on. If the 
 Board’s contribu�on exceeds the premium and HSA contribu�on amounts for a plan selected by an 
 employee, the difference between the cost of the premium and HSA contribu�on amounts and the 
 maximum Board contribu�on may be used towards family coverage premiums when applicable. 

 B. Coverage 
 All ques�ons concerning the eligibility in the District’s insurance program shall be determined by the insurance 
 carrier. 
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 C. Insurance Carrier 
 If the Associa�on or other affected employees request, a commi�ee consis�ng of not more than five (5) members 
 of the Associa�on and five (5) members of the Board/Administra�on shall meet to discuss any changes in the 
 current insurance carrier. The Board shall make the final decision as to the insurance carrier. 

 D. Board Paid Sec�on 125 Plan 
 The Board shall provide at no cost to the employees a sec�on 125 plan. According to the authority granted under 
 sec�on 125 of the Internal Revenue Code, employees who elect to shelter monies may do so by comple�ng the 
 appropriate elec�on form provided by the District. 

 The employee agrees to follow all rules and regula�ons of the Internal Revenue Code regarding the sheltering of 
 such contribu�ons. The Board of Educa�on shall not be responsible for the failure of the above plan to meet the 
 wri�ng, enforceability, etc. as determined by the Internal Revenue Code. Should any of the above be declared 
 improper by the Internal Revenue Service ruling or opinion, that clause or por�on thereof shall be deleted from 
 this Agreement to the extent it violates the ruling or opinion. Any individual financial liability because of an 
 adverse ruling by the Internal Revenue Service shall be borne by the individual employee. The Board will pay only 
 the monthly premium for each employee par�cipa�ng in the plan. 

 12.3 Mileage 
 Employees who are required to travel by the administra�on shall be paid the standard IRS business mileage rate. 

 12.4 Pay Dates 
 Employees will be paid twice a month. Payroll will be issued on the 14  th  and 28  th  of each month. If  either of these 
 dates is on a Saturday, Sunday, or Holiday, payroll will be issued on the preceding workday. All employees shall use 
 direct deposit. The first pay period of the year will be August 28  th  . 

 12.5 Salary Schedule 
 The Cer�fied Staff and ESP Salary Schedules shall be a�ached to and incorporated into this Agreement as Appendix 
 B and C. The salary shall be based on a work year of one hundred eighty (180) teacher responsibility days. 

 ESP - July 1  st  shall be the anniversary date for determining  placement on the schedule. ESP ini�ally employed prior 
 to December 31, in his/her first year of employment, shall be given credit for one full year of employment on the 
 schedule. Employment shall be defined as the first day the employee is paid for his/her du�es. For example, an 
 employee ini�ally employed January 1 shall not receive a step increase un�l July 1 of the following year. 

 12.6 Extra-Duty Schedule 
 An extra-duty schedule shall be a�ached to and incorporated into this Agreement as Appendix A. 

 12.7 Advancement on the Teacher Salary Schedule 
 Teachers who earn credit in graduate and undergraduate courses may advance horizontally on the salary schedule 
 provided the following requirements have been met: 

 A.  The teacher shall present a request for course subject approval to the superintendent in advance. 
 B.  The superintendent may accept or reject a course for any or all of the following reasons: 

 1.  Its per�nence to the area of educa�on 
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 2.  Its relevance to subject(s) taught 
 C.  When a request for course subject approval is submi�ed to the superintendent, said request shall be 

 granted or rejected within ten (10) days of its submission. If the request is rejected, the superintendent 
 shall no�fy the teacher in wri�ng of the reasons for the rejec�on. 

 D.  Once advance approval for the course is given and the course is completed, the following condi�ons must 
 be met prior to the teacher receiving the appropriate salary schedule placement: 

 1.  All hours must be earned at an accredited ins�tu�on of higher learning. 
 2.  Employees must no�fy the district office of an�cipated salary schedule advancement prior to 

 August 15th of the upcoming school year. 
 3.  Sa�sfactory comple�on of a course must be demonstrated by either a grade card or other 

 wri�ng bearing the course instructor’s signature submi�ed to the superintendent by 
 September 1  st  . 

 4.  An official transcript from the ins�tu�on demonstra�ng successful comple�on must be on file 
 in the district unit office as soon as it becomes available. 

 E.  Teachers shall be advanced at the appropriate earned step on the salary schedule only at the beginning of 
 the academic year. 

 12.8 Professional Development S�pend 
 The district values providing staff members opportuni�es to share their exper�se and knowledge with fellow 
 educators. Any staff member may make a proposal to the administra�on regarding the crea�on and 
 implementa�on of professional development opportuni�es. This includes, but is not limited to, in-service 
 presenta�ons. Building principal and staff members will work together to determine hours of involvement. 
 Employees will be reimbursed at the rate of $23/hour. 

 12.9 Mentoring S�pend 
 Mentoring Program 
 The Administra�on will choose a mentor leader and will assign mentors to beginning teachers as deemed 
 necessary. 

 Mentor Leader 
 One staff person will organize and oversee the mentoring program. Du�es include checking in regularly with 
 mentors, confirming that the mentoring program is being properly implemented, organizing and leading mee�ngs 
 with beginning teachers and mentors, and working with administra�on to provide addi�onal resources/assistance 
 to beginning teachers. The mentor leader will receive 1% of the base salary per academic year. 

 Teacher Mentor 
 All teachers chosen by the administra�on to formally mentor a beginning teacher as part of the mentoring 
 program shall receive 1% of the base salary per academic year. 

 12.10 Con�nuing Educa�on S�pend 
 The Board shall reimburse staff $250 per credit hour, not to exceed $1,500 per employee per fiscal year (July-June) 

 toward tui�on for approved courses at an accredited ins�tu�on. There is also a district wide aggregate cap of 

 $10,000 per fiscal year (July-June) for con�nuing educa�on. Reimbursement is open to all employees (Cer�fied and 

 ESP). 
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 To be approved, the course(s) must meet the following criteria: 

 1.  The course(s) must be approved in advance by the Superintendent. College hours must be 
 approved in the field of educa�on and at a fully accredited ins�tu�on as determined by the 
 Superintendent or Board of Educa�on. Teachers will be responsible for providing course 
 outline/objec�ves at the �me of request. A commi�ee composed of the Building Principal, 
 Associa�on Representa�ve, and School Board member is to convene upon request of the 
 Superintendent or REA to review requests as needed. 

 2.  The employee will be asked to provide a short ra�onale on how the course will have a posi�ve 
 impact on the district. 

 3.  The course(s) must be completed successfully with a grade of A or B, with proof by way of an 
 official transcript being sent to the district office. 

 4.  Reimbursement shall be granted for extra college credit beyond the Bachelor's degree when the 
 extra college credit is earned a�er the teacher has his/her teaching cer�ficate. Credit hours must 
 be graduate courses in a degree seeking educa�onal related field/program and/or educa�on 
 administra�on. Preference will be given to courses in Master’s Degree programs in the above area, 
 regardless if the teacher is seeking the degree. 

 5.  Tui�on reimbursement is open to all ESP’s. Criteria remains the same, except Master’s can be 
 replaced with Bachelors or Associates Degree. 

 6.  Course requests for con�nuing educa�on courses or professional development will not be granted. 

 12.11 Military Credit 
 Credit on the salary schedule shall be allowed for military service prior to an employee’s employment with the 
 district. A maximum of two (2) years’ credit shall be allowed for such prior service. The paragraph only relates to 
 prior military service and does not affect the rights of employees to salary schedule credit when employment has 
 been interrupted either for voluntary service or through selec�ve service in the military. 

 12.12 Re�rement Incen�ve 
 An employee tendering an irrevocable le�er of resigna�on to a Teacher Re�rement System (TRS) Re�rement 
 program on a date certain in the future in conformance with the following condi�ons shall be eligible for a 
 re�rement incen�ve in up to each of his/her final three (3) years of teaching service subject to the following 
 condi�ons: 

 1.  Full-�me teaching personnel who have at least fi�een (15) years of full-�me experience in the 
 District and will be at least sixty (60) years of age during the calendar year by the last day of service 
 in the District; or 

 2.  Full-�me teaching personnel who have at least fi�een (15) years of full-�me experience in the 
 District and will be at least fi�y-five (55) years of age with thirty-five (35) years of creditable service 
 as defined by the Illinois Teacher Re�rement System during the calendar year by the last day of 
 service in the District. The District may require proof of eligibility. 

 3.  The teacher shall have tendered to the Board a binding, irrevocable resigna�on for a date certain 
 in the future. The teacher’s no�ce may be given up to three (3) years prior to re�rement or by 
 September 1  st  during the year up to and including  the school year of re�rement. The 
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 pre-re�rement period may be from one (1) to three (3) years in length depending upon the date 
 the le�er of resigna�on is received by the Board and the specified date of re�rement. 

 “TRS creditable earnings,” wherever that phrase is used in the en�rety of this provision (Re�rement Incen�ve 
 Award Payment), shall mean total TRS creditable earnings including pension payment. 

 This agreement presumes the teacher will fully perform all his or her du�es during the term of this agreement. Any 
 reduc�on in teaching performance (dock days or leave of absence without pay, for example) during the term of 
 this agreement shall result in a corresponding reduc�on in salary and benefit amount. 

 In exchange for the teacher’s binding, irrevocable resigna�on on a date certain, the District agrees to remove the 
 teacher from the salary schedule and for each year of eligibility, the teacher’s TRS creditable earnings will be 
 increased per the chart below over the teacher’s TRS creditable earnings for the prior year of employment except 
 as otherwise provided herein. 

 Years of Consecu�ve Service in District  % Increase Over Final Three Years 

 1-14 Years  4% 

 15-19 Years  5% 

 20+ Years  6% 

 Once an irrevocable le�er of re�rement is submi�ed, the employee will not be assigned any addi�onal 
 extra-du�es or TRS reportable du�es not currently being performed without the consent of the employee. 

 If, a�er submi�ng an irrevocable le�er of re�rement, the employee resigns from or is removed from du�es for 
 which the employee was compensated the previous year (i.e., extended contract and/or s�pends), the employee’s 
 TRS creditable earnings will be adjusted accordingly. 

 TRS Earnings Limita�on 
 When a teacher is ten (10) or less years from eligibility for a TRS annuity, and regardless of the teacher’s actual age, 
 the teacher’s nonexempt creditable TRS earnings from employment in the District, irrespec�ve of form and no 
 ma�er how arising, and whether or not arising under this Agreement, shall not exceed the amount specified 
 hereina�er: 
 No teacher’s nonexempt creditable TRS earnings shall increase from one school year to the next by more than six 
 percent (6%) or otherwise increase so as to create liability on the part of the District for any por�on of a teacher’s 
 re�rement annuity, or result in any District paid penalty or fee to TRS. 

 If legisla�on is enacted and/or administra�ve rules are adopted during the life of this Agreement that result in a 
 greater cost to the District than the costs generated by this Agreement, the provisions rela�ng to such benefits 
 shall be null and void. 

 Upon occurrence of a life-changing event; e.g. death of spouse, divorce, grave illness of a child, etc., the 
 prospec�ve re�ree may pe��on the Board to be released from his or her re�rement resigna�on. 

 Sick Leave Balloon Op�on 
 Re�ring teachers may pe��on the Board of Educa�on for up to 50 addi�onal sick leave days for the purpose of 
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 allowing the teacher to count their accumulated sick leave towards the teacher’s creditable service to TRS.  In 
 order for a teacher to receive the addi�onal sick leave days, the teacher must submit the request along with the 
 irrevocable le�er of resigna�on as s�pulated in 12.12. 

 12.13 Re�rement Benefit Op�ons ESP 
 A.  Qualifica�ons for Re�rement Benefit Op�ons: 

 1.  Any ESP with 8 years of IMRF creditable service, eligible for IMRF benefits. 
 2.  At least 55 years of age by the �me of re�rement, or by not later than December 31 of the same year. 
 3.  Completed or comple�ng 15 or more years of creditable service with Ridgeview CUSD #19. 
 4.  Irrevocable le�er of resigna�on presented to the Ridgeview Board of Educa�on, which indicates the 

 school year of intended re�rement. The applicable le�er must be received by May 1 of the appropriate 
 year, based upon Op�ons 1 and 2, outlined below, which are designed to enable the school district to 
 not be required to pay a re�rement penalty according to IMRF Code. 

 5.  Upon occurrence of a life-changing event, e.g. death of a spouse, grave illness of a child, etc., the 
 prospec�ve re�ree may pe��on the Board to be released from the re�rement resigna�on. 

 6.  The Board will approve up to three (3) re�rements per school year. Any amount over three (3) will be 
 subject to board review. Review will be based on seniority. 

 B.  Op�on #1 

 The re�rement bonus payment shall be computed using the following formula $20.00 X number of unused 
 sick leave days. Using IMRF early re�rement with one (1) year or a total of 240 days converted sick �me 
 and taking the bonus payment for the remainder of the unused sick �me. 

 C.  Op�on #2 
 Not having IMRF and ge�ng paid for unused sick days up to 250 days. 
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	Article	13	

	Grievance	Procedure	

 13.1 Defini�ons 
 A.  A grievance is a claim by the Associa�on, an employee, or group of employees that there has been an alleged 
 viola�on, misinterpreta�on, or misapplica�on of the terms of this Agreement. 

 B.  All �me limits shall consist of school days, except when a grievance is submi�ed fewer than ten (10) days before 
 the close of the current school term, �me limits shall double, and shall consist of all weekdays (i.e., Monday 
 through Friday, exclusive of holidays). 

 C. Nothing contained herein shall be construed as limi�ng the right of an employee having a poten�al grievance to 
 discuss the ma�er informally with his/her immediate supervisor/principal in an a�empt to resolve the grievance. 
 However, this informal step shall not be deemed the filing of a grievance. 

 13.2 Procedure 
 A. Step 1 
 The grievant or Associa�on shall present the grievance in wri�ng within thirty-five (35) days of the occurrence of 
 the event or the employee’s knowledge thereof, whichever is later, giving rise to the grievance specifying the 
 ar�cle and clause alleged to have been violated and sta�ng the remedy sought, to the employee’s immediate 
 supervisor. The immediate supervisor shall arrange for a mee�ng to take place within ten (10) days a�er receipt of 
 the grievance. The immediate supervisor shall provide a wri�en answer to the grievance of the aggrieved 
 employee within twenty-five (25) days a�er the above scheduled mee�ng. 

 B. Step 2 
 If the grievance is not resolved at Step 1, the grievant or Associa�on may refer the grievance to the superintendent 
 within ten (10) days a�er the receipt of the Step 1 answer. The superintendent shall arrange for a mee�ng to take 
 place within ten (10) days of his/her receipt of the appeal. The superintendent shall provide a wri�en answer to 
 the grievant and Associa�on within twenty-five (25) days a�er the scheduled mee�ng. 

 C. Step 3 
 If the grievance is not resolved at Step 2, the grievant or Associa�on may refer the grievance to the Board of 
 Educa�on within ten (10) days a�er the receipt of the Step 2 answer. The Board shall cause a mee�ng to be held 
 within fi�een (15) days for the purpose of discussing the grievance. The Board shall render its decision within 
 twenty-five (25) days a�er the scheduled mee�ng. 

 D. Step 4 
 If the Associa�on is not sa�sfied with the disposi�on of the grievance at Step 3, the Associa�on may submit the 
 grievance to final and binding arbitra�on through the American Arbitra�on Associa�on which shall act as 
 administrator of the proceedings. If both par�es mutually agree in wri�ng, Expedited Arbitra�on Rules of the 
 American Arbitra�on Associa�on may be used instead of the Voluntary Labor Arbitra�on Rules. If a demand for 
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 arbitra�on is not filed within thirty (30) days of the date for the Step 3 decision, then the grievance shall be 
 deemed withdrawn. 

 1.  Cost of Arbitra�on 
 The fees and expenses of the arbitrator shall be shared equally by the par�es. The par�es shall each be responsible 
 for the cost of their own representa�on. If only one (1) party requests a transcript, that party shall bear the costs 
 of the transcript. If both par�es request a copy of the transcript, the cost of the transcripts shall be equally divided 
 by the par�es. 

 2.  Acceptance of Decision 
 The decision of the arbitrator shall be final and binding on the par�es. The arbitrator shall have no power to 
 modify, add, nullify, add to or subtract from the Agreement, but shall be limited to interpre�ng this Agreement 
 based upon the grievance submi�ed to him/her so as to determine only those issues which are necessarily 
 presented by the grievance. 

 13.3 Failure to Act 
 Failure  of  an  employee  or  the  Associa�on  to  act  on  any  grievance  within  the  prescribed  �me  limits  will  bar  any 
 further  appeal.  Also,  if  the  Board  or  its  designee  fails  to  respond  to  a  grievance  within  the  prescribed  �me  limit, 
 the grievance will proceed to the next step. Time limits may be extended by mutual consent. 

 13.4 Bypass 
 If the Superintendent and Associa�on mutually agree, any step of the grievance procedure may be bypassed. 

 13.5 Grievance Withdrawal 
 A grievance may be withdrawn at any level without establishing a precedent. 

 13.6 Class Grievance 
 Class grievances involving one or more employees may be ini�ally filed by the Associa�on at Step 1 of the 
 grievance procedure. 

 13.7 No Reprisals 
 No reprisals shall be taken by the Board or Administra�on against any employee because of par�cipa�on in a 
 grievance. 
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	Article	14	

	Effect	of	the	Agreement	

 14.1 No Strike/No Lockout 
 During the terms of the Agreement, employees represented by the Associa�on agree not to strike, engage in or 
 support or encourage any concerted refusal to render full and complete services in the school district or engage in 
 or support any ac�vity whatsoever which would disrupt in any manner the opera�on of the schools. 

 During the term of the Agreement, the Board shall not lockout any member of the Associa�on  . 

 14.2 Complete Understanding 
 The  terms  and  condi�ons  set  forth  in  this  Agreement  represent  the  full  and  complete  understanding  between  the 
 par�es. The terms and condi�ons may be modified only through the wri�en mutual consent of the par�es. 

 14.3 Individual Contracts 
 Any individual contract between the Employer and an individual employee shall be consistent with the terms and 
 condi�ons of this Agreement. 

 14.4 Savings Clause 
 Should any ar�cle, sec�on, or clause of this Agreement be changed by legisla�on or be declared illegal by a court 
 of competent jurisdic�on, then that ar�cle, sec�on, or clause shall be deleted from this agreement to the extent 
 that it violates the law. The remaining ar�cles, sec�ons, and clauses shall remain in full force and effect for the 
 dura�on of this Agreement. 
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	Appendix	A	-	Extra	Duty	Schedule	

 For each three years of experience in the same extra-curricular ac�vity, shall increase one percent (1%). 
 (ex. head to assistant coach would not cons�tute a change of posi�ons) 

 High School Posi�ons  Range% 

 Athle�c Director  12-17% 

 Athle�c Contest Supervisor  $60.00/Contest 

 Baseball Head  8-12% 

 Baseball Assistant  5-8% 

 Basketball (Boys) Head  12-17% 

 Basketball (Boys) Assistant  10-12% 

 Basketball (Boys) Second Assistant  8% 

 Basketball (Girls) Head  12-17% 

 Basketball (Girls) Assistant  10-12% 

 Basketball (Girls) Second Assistant  8% 

 Cheerleading - Football  3-5% 

 Cheerleading-Basketball  5-7% 

 Compe��ve Cheer  4-6% 

 Football Head  12-17% 

 Football Assistant  10-12% 

 Football Second Assistant(s)  8% 

 Golf Head  5-7% 

 So�ball Head  8-12% 

 So�ball Assistant  5-8% 

 Track (Boys) Head  8-12% 

 Track (Boys) Assistant  5-8% 
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 Track (Girls) Head  8-12% 

 Track (Girls) Assistant  5-8% 

 Volleyball Head  12-17% 

 Volleyball Assistant  10-12% 

 Volleyball Second Assistant  8% 

 Wrestling Head  12-17% 

 Wrestling Assistant  10-12% 

 Art Club  1-2% 

 Class Sponsor (Freshman, Sophomore, Senior)  2% 

 Class Sponsor (Junior)  3% 

 Class Sponsor Assistant (4 posi�ons)  1% 

 FCCLA  4-6% 

 Flag Coordinator  5-7% 

 FFA  12-17% 

 Fall Play Director  5-7% 

 Fall Play Assistant  2-4% 

 Instrumental Teacher  9-14% 

 Library Club  1-2% 

 Musical Director Head (Instrumental Teacher)  5-7% 

 Musical Director Assistant  (Vocal Teacher)  4-6% 

 NHS  2-4% 

 Pom Pon Sponsor  4-6% 

 SADD  1-2% 

 Scholas�c Bowl  4-6% 

 Science Fair  1-2% 
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 Spanish Club  1-2% 

 STEM Club  1-2% 

 Student Council  5-7% 

 Theater Club  1-2% 

 Vocal Teacher  3-7% 

 WYSE  1% 

 Yearbook Sponsor  6-8% 

 *If Senior Class Trip occurs in the school year, then a 3% of base salary s�pend will be paid. 

 Junior High Posi�ons  Range% 

 Baseball Head  6-9% 

 Baseball Assistant  4-6% 

 Basketball 8  th  Grade Boys/Girls  7-10% 

 Basketball 7  th  Grade Boys/Girls  6-9% 

 Cheerleading  2-4% 

 So�ball Head  6-9% 

 So�bal Assistant  4-6% 

 Track Boys/Girls  6-9% 

 Volleyball 8  th  Grade  7-10% 

 Volleyball 7  th  Grade  6-9% 

 Wrestling Head  7-10% 

 Wrestling Assistant  4-6% 

 Elementary Music Teacher  1% 

 Scholas�c Bowl  4-6% 

 STEM Club  1-2% 
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 Student Council  2-3% 

 Vocal Teacher  1% 

 Extended Contracts  Dura�on 

 Agriculture Teacher  200 days 

 Computer Coordinator  186 days 

 Guidance and Counseling  190 days 

 Librarian/Media Specialist  190 days 

 Hourly Wage Posi�on  Pay Rate 

 Driver Education Teacher (extra driving)  $23/hour 

 Driving by Teacher/Sponsor  $15.00/hour 
 (drive time only, 

 minimum 1 hour) 

 Homework Help/After School Tutoring  $23/hour 

 Saturday Detention  $25/hour 

 Standardized Test Remediation  $23/hour 

 Summer School Teacher  $23/hour 

 Weight Room Supervision  $15/hour 

 If the Board of Educa�on elects not to con�nue an ac�vity as listed in the extra-duty schedule, it will no�fy the 
 affected employee and the Associa�on by July preceding the beginning of the school year. If an ac�vity is 
 reinstated by the Board of Educa�on, then the affected employee (head coach) and the Associa�on will be no�fied 
 at least 30 days prior to the beginning of the ac�vity. If the employee elects to resign a posi�on, the employee will 
 no�fy the administra�on at least 30 days prior to the beginning of the ac�vity  . 
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YEAR 1 - 22-23
White Gray

Base Exp Step Exp Step Ed Step
40,500 1500 500 2500

BA BA + 15 MA MA + 15 MA + 30
1 2 3 4 5

1 40,500 43,000 45,500 48,000 50,500
2 42,000 44,500 47,000 49,500 52,000
3 43,500 46,000 48,500 51,000 53,500
4 45,000 47,500 50,000 52,500 55,000
5 46,500 49,000 51,500 54,000 56,500
6 48,000 50,500 53,000 55,500 58,000
7 49,500 52,000 54,500 57,000 59,500
8 51,000 53,500 56,000 58,500 61,000
9 52,500 55,000 57,500 60,000 62,500

10 54,000 56,500 59,000 61,500 64,000
11 55,500 58,000 60,500 63,000 65,500
12 57,000 59,500 62,000 64,500 67,000
13 58,500 61,000 63,500 66,000 68,500
14 60,000 62,500 65,000 67,500 70,000
15 61,500 64,000 66,500 69,000 71,500
16 62,000 65,500 68,000 70,500 73,000
17 62,500 67,000 69,500 72,000 74,500
18 63,000 68,500 71,000 73,500 76,000
19 63,500 69,000 72,500 75,000 77,500
20 64,000 69,500 74,000 76,500 79,000
21 64,500 70,000 75,500 78,000 80,500
22 65,000 70,500 76,000 79,500 82,000
23 65,500 71,000 76,500 81,000 83,500
24 66,000 71,500 77,000 82,500 85,000
25 66,500 72,000 77,500 83,000 86,500
26 67,000 72,500 78,000 83,500 88,000
27 67,500 73,000 78,500 84,000 89,500
28 68,000 73,500 79,000 84,500 90,000
29 68,500 74,000 79,500 85,000 90,500
30 69,000 74,500 80,000 85,500 91,000

Appendix B - Certified Staff Salary Schedule

The following charts reflect the Certified Staff Salary Schedules for the next three years.
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YEAR 2 - 23-24
White Gray

Base Exp Step Exp Step Ed Step
41,300 1500 500 2500

BA BA + 15 MA MA + 15 MA + 30
1 2 3 4 5

1 41,300 43,800 46,300 48,800 51,300
2 42,800 45,300 47,800 50,300 52,800
3 44,300 46,800 49,300 51,800 54,300
4 45,800 48,300 50,800 53,300 55,800
5 47,300 49,800 52,300 54,800 57,300
6 48,800 51,300 53,800 56,300 58,800
7 50,300 52,800 55,300 57,800 60,300
8 51,800 54,300 56,800 59,300 61,800
9 53,300 55,800 58,300 60,800 63,300

10 54,800 57,300 59,800 62,300 64,800
11 56,300 58,800 61,300 63,800 66,300
12 57,800 60,300 62,800 65,300 67,800
13 59,300 61,800 64,300 66,800 69,300
14 60,800 63,300 65,800 68,300 70,800
15 62,300 64,800 67,300 69,800 72,300
16 62,800 66,300 68,800 71,300 73,800
17 63,300 67,800 70,300 72,800 75,300
18 63,800 69,300 71,800 74,300 76,800
19 64,300 69,800 73,300 75,800 78,300
20 64,800 70,300 74,800 77,300 79,800
21 65,300 70,800 76,300 78,800 81,300
22 65,800 71,300 76,800 80,300 82,800
23 66,300 71,800 77,300 81,800 84,300
24 66,800 72,300 77,800 83,300 85,800
25 67,300 72,800 78,300 83,800 87,300
26 67,800 73,300 78,800 84,300 88,800
27 68,300 73,800 79,300 84,800 90,300
28 68,800 74,300 79,800 85,300 90,800
29 69,300 74,800 80,300 85,800 91,300
30 69,800 75,300 80,800 86,300 91,800
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YEAR 3 - 24-25
White Gray

Base Exp Step Exp Step Ed Step
42,000 1500 500 2500

BA BA + 15 MA MA + 15 MA + 30
1 2 3 4 5

1 42,000 44,500 47,000 49,500 52,000
2 43,500 46,000 48,500 51,000 53,500
3 45,000 47,500 50,000 52,500 55,000
4 46,500 49,000 51,500 54,000 56,500
5 48,000 50,500 53,000 55,500 58,000
6 49,500 52,000 54,500 57,000 59,500
7 51,000 53,500 56,000 58,500 61,000
8 52,500 55,000 57,500 60,000 62,500
9 54,000 56,500 59,000 61,500 64,000

10 55,500 58,000 60,500 63,000 65,500
11 57,000 59,500 62,000 64,500 67,000
12 58,500 61,000 63,500 66,000 68,500
13 60,000 62,500 65,000 67,500 70,000
14 61,500 64,000 66,500 69,000 71,500
15 63,000 65,500 68,000 70,500 73,000
16 63,500 67,000 69,500 72,000 74,500
17 64,000 68,500 71,000 73,500 76,000
18 64,500 70,000 72,500 75,000 77,500
19 65,000 70,500 74,000 76,500 79,000
20 65,500 71,000 75,500 78,000 80,500
21 66,000 71,500 77,000 79,500 82,000
22 66,500 72,000 77,500 81,000 83,500
23 67,000 72,500 78,000 82,500 85,000
24 67,500 73,000 78,500 84,000 86,500
25 68,000 73,500 79,000 84,500 88,000
26 68,500 74,000 79,500 85,000 89,500
27 69,000 74,500 80,000 85,500 91,000
28 69,500 75,000 80,500 86,000 91,500
29 70,000 75,500 81,000 86,500 92,000
30 70,500 76,000 81,500 87,000 92,500
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YEA
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 1 - 22-23

P
osition

S
ecretary

C
ustodian

B
us D

river P
er 

R
oute

Van/C
ar driver per 
route

B
us M

onitor
M

aintenance
K

itchen/C
afeteria  

K
itchen/C

afeteria 
w

/C
ertificate

A
ide

Technology 
S

pecialist
S

chool N
urse

Lane 
1

$18.75
$16.45

$79.00
$17.90

$11.60
$22.55

$14.25
$15.50

$17.40
$28.20

$32.00
2

$19.00
$16.70

$79.75
$18.15

$11.85
$22.80

$14.50
$15.75

$17.65
$28.45

$32.50
3

$19.25
$16.95

$80.50
$18.40

$12.10
$23.05

$14.75
$16.00

$17.90
$28.70

$33.00
4

$19.50
$17.20

$81.25
$18.65

$12.35
$23.30

$15.00
$16.25

$18.15
$28.95

$33.50
5

$19.75
$17.45

$82.00
$18.90

$12.60
$23.55

$15.25
$16.50

$18.40
$29.20

$34.00
6

$20.00
$17.70

$82.75
$19.15

$12.85
$23.80

$15.50
$16.75

$18.65
$29.45

$34.50
7

$20.25
$17.95

$83.50
$19.40

$13.10
$24.05

$15.75
$17.00

$18.90
$29.70

$35.00
8

$20.50
$18.20

$84.25
$19.65

$13.35
$24.30

$16.00
$17.25

$19.15
$29.95

$35.50
9

$20.75
$18.45

$85.00
$19.90

$13.60
$24.55

$16.25
$17.50

$19.40
$30.20

$36.00
10

$21.00
$18.70

$85.75
$20.15

$13.85
$24.80

$16.50
$17.75

$19.65
$30.45

$36.50
11

$21.25
$18.95

$86.50
$20.40

$14.10
$25.05

$16.75
$18.00

$19.90
$30.70

$37.00
12

$21.50
$19.20

$87.25
$20.65

$14.35
$25.30

$17.00
$18.25

$20.15
$30.95

$37.50
13

$21.75
$19.45

$88.00
$20.90

$14.60
$25.55

$17.25
$18.50

$20.40
$31.20

$38.00
14

$22.00
$19.70

$88.75
$21.15

$14.85
$25.80

$17.50
$18.75

$20.65
$31.45

$38.50
15

$22.25
$19.95

$89.50
$21.40

$15.10
$26.05

$17.75
$19.00

$20.90
$31.70

$39.00
16

$22.50
$20.20

$90.25
$21.65

$15.35
$26.30

$18.00
$19.25

$21.15
$31.95

$39.50
17

$22.75
$20.45

$91.00
$21.90

$15.60
$26.55

$18.25
$19.50

$21.40
$32.20

$40.00
18

$23.00
$20.70

$91.75
$22.15

$15.85
$26.80

$18.50
$19.75

$21.65
$32.45

$40.50
19

$23.25
$20.95

$92.50
$22.40

$16.10
$27.05

$18.75
$20.00

$21.90
$32.70

$41.00
20

$23.50
$21.20

$93.25
$22.65

$16.35
$27.30

$19.00
$20.25

$22.15
$32.95

$41.50
E

xtra Trip R
ate

$19.00
B

us W
ash (P

er W
ash)

Large B
us

$22.00
S

m
all B

us
$17.00

Van/C
ar

$15.00

Appendix C - ESP Salary Schedule
The following charts reflect the ESP Salary Schedules for the next three years.
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 2 - 23-24

P
osition

S
ecretary

C
ustodian

B
us D

river P
er 

R
oute

Van/C
ar driver per 
route

B
us M

onitor
M

aintenance
K

itchen/C
afeteria  

K
itchen/C

afeteria 
w

/C
ertificate

A
ide

Technology 
S

pecialist
S

chool N
urse

Lane 
1

$19.00
$16.65

$79.50
$18.10

$11.75
$22.85

$14.50
$15.70

$17.60
$28.60

$32.45
2

$19.25
$16.90

$80.25
$18.35

$12.00
$23.10

$14.75
$15.95

$17.85
$28.85

$32.95
3

$19.50
$17.15

$81.00
$18.60

$12.25
$23.35

$15.00
$16.20

$18.10
$29.10

$33.45
4

$19.75
$17.40

$81.75
$18.85

$12.50
$23.60

$15.25
$16.45

$18.35
$29.35

$33.95
5

$20.00
$17.65

$82.50
$19.10

$12.75
$23.85

$15.50
$16.70

$18.60
$29.60

$34.45
6

$20.25
$17.90

$83.25
$19.35

$13.00
$24.10

$15.75
$16.95

$18.85
$29.85

$34.95
7

$20.50
$18.15

$84.00
$19.60

$13.25
$24.35

$16.00
$17.20

$19.10
$30.10

$35.45
8

$20.75
$18.40

$84.75
$19.85

$13.50
$24.60

$16.25
$17.45

$19.35
$30.35

$35.95
9

$21.00
$18.65

$85.50
$20.10

$13.75
$24.85

$16.50
$17.70

$19.60
$30.60

$36.45
10

$21.25
$18.90

$86.25
$20.35

$14.00
$25.10

$16.75
$17.95

$19.85
$30.85

$36.95
11

$21.50
$19.15

$87.00
$20.60

$14.25
$25.35

$17.00
$18.20

$20.10
$31.10

$37.45
12

$21.75
$19.40

$87.75
$20.85

$14.50
$25.60

$17.25
$18.45

$20.35
$31.35

$37.95
13

$22.00
$19.65

$88.50
$21.10

$14.75
$25.85

$17.50
$18.70

$20.60
$31.60

$38.45
14

$22.25
$19.90

$89.25
$21.35

$15.00
$26.10

$17.75
$18.95

$20.85
$31.85

$38.95
15

$22.50
$20.15

$90.00
$21.60

$15.25
$26.35

$18.00
$19.20

$21.10
$32.10

$39.45
16

$22.75
$20.40

$90.75
$21.85

$15.50
$26.60

$18.25
$19.45

$21.35
$32.35

$39.95
17

$23.00
$20.65

$91.50
$22.10

$15.75
$26.85

$18.50
$19.70

$21.60
$32.60

$40.45
18

$23.25
$20.90

$92.25
$22.35

$16.00
$27.10

$18.75
$19.95

$21.85
$32.85

$40.95
19

$23.50
$21.15

$93.00
$22.60

$16.25
$27.35

$19.00
$20.20

$22.10
$33.10

$41.45
20

$23.75
$21.40

$93.75
$22.85

$16.50
$27.60

$19.25
$20.45

$22.35
$33.35

$41.95
E

xtra Trip R
ate

$19.00
B

us W
ash (P

er W
ash)

Large B
us

$22.00
S

m
all B

us
$17.00

Van/C
ar

$15.00
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 3 - 24-25

P
osition

S
ecretary

C
ustodian

B
us D

river P
er 

R
oute

Van/C
ar driver per 
route

B
us M

onitor
M

aintenance
K

itchen/C
afeteria  

K
itchen/C

afeteria 
w

/C
ertificate

A
ide

Technology 
S

pecialist
S

chool N
urse

Lane 
0.25

0.25
0.75

0.25
0.25

0.25
0.25

0.25
0.25

0.25
0.5

1
$19.30

$16.90
$80.60

$18.35
$11.95

$23.15
$15.00

$15.90
$17.85

$29.00
$32.90

2
$19.55

$17.15
$81.35

$18.60
$12.20

$23.40
$15.25

$16.15
$18.10

$29.25
$33.40

3
$19.80

$17.40
$82.10

$18.85
$12.45

$23.65
$15.50

$16.40
$18.35

$29.50
$33.90

4
$20.05

$17.65
$82.85

$19.10
$12.70

$23.90
$15.75

$16.65
$18.60

$29.75
$34.40

5
$20.30

$17.90
$83.60

$19.35
$12.95

$24.15
$16.00

$16.90
$18.85

$30.00
$34.90

6
$20.55

$18.15
$84.35

$19.60
$13.20

$24.40
$16.25

$17.15
$19.10

$30.25
$35.40

7
$20.80

$18.40
$85.10

$19.85
$13.45

$24.65
$16.50

$17.40
$19.35

$30.50
$35.90

8
$21.05

$18.65
$85.85

$20.10
$13.70

$24.90
$16.75

$17.65
$19.60

$30.75
$36.40

9
$21.30

$18.90
$86.60

$20.35
$13.95

$25.15
$17.00

$17.90
$19.85

$31.00
$36.90

10
$21.55

$19.15
$87.35

$20.60
$14.20

$25.40
$17.25

$18.15
$20.10

$31.25
$37.40

11
$21.80

$19.40
$88.10

$20.85
$14.45

$25.65
$17.50

$18.40
$20.35

$31.50
$37.90

12
$22.05

$19.65
$88.85

$21.10
$14.70

$25.90
$17.75

$18.65
$20.60

$31.75
$38.40

13
$22.30

$19.90
$89.60

$21.35
$14.95

$26.15
$18.00

$18.90
$20.85

$32.00
$38.90

14
$22.55

$20.15
$90.35

$21.60
$15.20

$26.40
$18.25

$19.15
$21.10

$32.25
$39.40

15
$22.80

$20.40
$91.10

$21.85
$15.45

$26.65
$18.50

$19.40
$21.35

$32.50
$39.90

16
$23.05

$20.65
$91.85

$22.10
$15.70

$26.90
$18.75

$19.65
$21.60

$32.75
$40.40

17
$23.30

$20.90
$92.60

$22.35
$15.95

$27.15
$19.00

$19.90
$21.85

$33.00
$40.90

18
$23.55

$21.15
$93.35

$22.60
$16.20

$27.40
$19.25

$20.15
$22.10

$33.25
$41.40

19
$23.80

$21.40
$94.10

$22.85
$16.45

$27.65
$19.50

$20.40
$22.35

$33.50
$41.90

20
$24.05

$21.65
$94.85

$23.10
$16.70

$27.90
$19.75

$20.65
$22.60

$33.75
$42.40

E
xtra Trip R

ate
$19.00

B
us W

ash (P
er W

ash)
Large B

us
$22.00

S
m

all B
us

$17.00
Van/C

ar
$15.00
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	Appendix	D	-	Board	Paid	Insurance	

 The Board of Educa�on shall contribute towards employee group health insurance as per the chart below. The 
 Board’s contribu�on shall be increased (or decreased) based upon the percentage premium increase (or decrease) 
 at each annual renewal. 

 Employee Classifica�on  Hours/week  Days/year 
 (minimum) 

 Board Health Insurance 
 Contribu�on 

 Full-Time Teacher  NA  NA  $556 

 ESP  40  175  $556 

 ESP  30-39  175  $519 

 ESP  25-29  175  $445 

 ESP  20-24  175  $370 

 51 



14.5 Duration 

This Agreement shall be effective JULY 1. 2022. and shall remain in effect until JUNE 30. 2025. 

This Agreement is signed on the day ot __ ;n, __ Cf_1 __ '3 __ ! ________ �, 2022.

�-
. 

RE A President 

� 

Dk�- Ckw; rtM j WAM�
Bargaining Team Member 

_hD� 
Bargalnl�g Team Member\ -

r::±*�✓f--

Ridgeview Board of Education Secretary 

B� 
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